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High 5 — 


keep on Learning. 


Strive for continuous personal improvement. Stay motivated by learning new 
skills and developing new talents. 


Focus on the journey. 


Recognize that your career journey will be lifelong. Appreciate each and every 
experience along the way. 


Follow your heart. 


Pursue your passion to find fulfillment. Discover ways to match your interests 
with career opportunities. 


team up with athers. 


Rely on the support of your family, your mentors, and your peers. Make your 
career success a team effort. 


be open toa change. 


Recognize that the world around you is constantly changing. Stay open to 
that change and remain alert to new opportunities. 
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Aanii. | live in a town named Chapleau, in northern Ontario. My First 
Nation name is Ajidamoowaanowag, which means “squirrel tail.” 
When | was given my name, | was like a little squirrel, flitting around 
everywhere. I’m still like that — it seems | can be everywhere at once! 


At the age of six, my learning disability was diagnosed. | am dyslexic 
and so have struggled in school all my life. | have been called names, 
bullied, and spit on because | couldn't learn like everyone else. 


In Grade 6, my principai, Mr. Levesque, introduced me to Dave Jones, 
who owns a company called Turtle Concepts, and | took a workshop 
that he and his group of turtles (mentors) were putting on. ! learned 
in three days that it was okay to be me and that being different from 
other people doesn’t matter. 


When | was 11, | had a very bad snowmobile accident and slowly 
started losing my hearing. As well as not being able to read or write, 
soon | couldn't hear either. A doctor in North Bay did a few surgeries 
on me, and luckily | can now hear fairly well, but | miss some things 
that are said when a lot of other things are going on. 


In Grade 8, | started getting into trouble, talking back to my parents 
and teachers, and hiding tests and report cards. | knew that if | didn’t 
change, | would end up doing something really bad or find myself in 
jail. | asked my parents to send me away to school, one | thought was 
for just bad kids; that is what | thought | was. | attended Trillium School 
in Milton for two years and then returned to high school in Chapleau. 


Learning is very important to me. | know now that | can go to college or 
university, and that | can become anything | want to be. | remember 
how happy my mom was the first time | came home and told her the 
different parts of a paragraph. This may sound silly, but when you can’t 
read and you are 15, the feeling of accomplishment is as if you had 
just climbed Mount Everest. For a long time, each week | would want 
to be something different because | learned something new. 


Now | am focused on becoming a police officer, and | want to work with 
youth. People need to know that kids like me are not a write-off, that we 
can learn, that we can be productive in our communities. 
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Travelling as a mentor with Turtle Concepts and working with kids 
from all walks of life, | realize that they feel they don't have anyone 
who will just listen. That is what we all have to start doing — listening. 
Youth today are the future, and it is we who can change things. A few 
years ago, at a workshop in a community in Sioux Lookout, | was part- 
nered with a kid about my age, and we were doing an exercise to build 
confidence. | noticed that this boy had slash marks on his arms. | just 
couldn't understand. | know sometimes it seems like nothing can 
get better, but tomorrow is another day, and it is worth waking up to 
see it. Sometimes, though, kids don’t know that, because no one 


has taken the time to really listen, to hear what we say and try to 


understand. 


At this same workshop, | had a group of kids ask me how | could come 
in there and pretend to know them, talk to them, with my nice hair 
and my nice clothes. Well, | could because | used to be just like them: 
| couldn't read or write and I’m not afraid to say so. 


“Learning is very important to me. | know now 
that | can go to college or university, and that | 
can become anything | want to be.” 


We all take steps backwards; we get 
lost. But we need to make sure we have 
friends who can help us. Going away to 
school and living away from home was 
hard, but | met some amazing people. | 
know that if | called them today, they 
would listen. | still work with Turtle Concepts 
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and the other turtles. | am proud to stand up and say | am one of 
them. Youth today need a voice and a safe place to use it, where they 
will not be judged for their feelings or thoughts. Wizkaa boonendam 
— never give up! 


Darrin White 


Editor’ note: Darrin has been invited to train this summer with the 
Royal Canadian Mounted Police in British Columbia. 


| met Darrin White a few years back in Chapleau, and he still holds a 
big spot in the hearts of the people he met with Turtle Concepts, espe- 
cially mine. He has a genuine interest in our message about feeling 
good about yourself, and his personal story is so empowering to those 
he meets. Darrin’s learning exceptionality does not seem to stop him 
from succeeding. As a former teacher, | know that he is exactly what 
we want — someone to figure it out and someone to overcome chal- 
lenges. Better yet, he shares his story publicly and walks his talk. 


His kind nature and respectful ways are exactly what we are promot- 
ing. He leads by example and is able to stand up for what is right. 
Whereas many youth struggle to do the right thing, Darrin puts his 
confidence forward and makes healthy behaviour cool. 


Turtle Concepts has featured Darrin in a huge banner that says 
“Confidence is okay!” and this banner appears at all of Turtle 
Concepts’ major events worldwide. | am very proud of his commitment 
and his gifts, and of him as a person. He is a proud young Aboriginal 
man with a very bright future, and | will proudly say out loud that | 
know that young man and he makes a difference. Better yet, | guaran- 
tee that Darrin and Turtle Concepts will make you think! 


Dave Jones, founder/owner, Turtle Concepts, www.turtleconcepts.com 


“Every now and then something comes up that can potentially create positive change in our Aboriginal 


communities; I believe Dave Jones and 


Turtle Concepts is that, a step towards positive change. Please look 


into it; it may be just the boost youre looking for.” Susan Aglukark, \nuk singer/songwriter 


WAYS TO SUCCEED IN HIGH SCHOOL 


Ontario's high schools are changing to engage you more in learning and better prepare you for graduation and beyond. To find out more, contact your guidance office and visit 


www. Ontario.ca/MoreStudentSuccess. 


SPECIALIST HIGH SKILLS MAJOR 


These programs let students focus on a career path 
that matches their skills and interests. Each major is 
a bundle of 8 to 10 classroom courses, workplace 
experiences, and sector certifications in a selected 
field. “The agriculture course opened a lot of doors 
for my future.” Adrien, expanding his skills 


EXPANDED CO-OP 


High school students can apply two co-op credits 
towards their 18 compulsory graduation credit 
requirements. Credits earned in co-op can also be used 
to meet optional diploma requirements. “The class- 
room wasn't the best place for me to learn.” 
Parminder, gaining work experience and credits 
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LIGHTHOUSE PROJECTS 


These are innovative local programs that help stu- 
dents who need extra support and attention to stay 
in school. These projects help students accumulate 
credits and take programs linked to apprenticeship, 
college, and university programs. Lighthouse projects 
also encourage youth who have left school to return. 
“It changed my thinking. | work harder now, and | 
am passing everything.” Meaghan, learning in her 
own way through flexible programming 


NEW COURSES 


Schools offer new technological education courses 
and have added new modules to existing technical 
courses. Students can also take advantage of over 
50 online courses. "| need this credit to graduate this 
year [and] for university.” Genevieve, taking an online 
course 


STUDENT SUCCESS CULTURE 


Training for principals and teachers is being imple- 
mented across the province. This includes new ideas 
and innovative approaches to helping students 
graduate from high school. It builds upon a culture 
of high expectations and individualized attention 
and caring. “It's like magic, what you can get the 
kids to do for themselves.” Deé, giving her students 
confidence 


DUAL CREDIT PROGRAM 


Students can earn a number of credits by participat- 
ing in apprenticeship training and postsecondary 
courses, Courses count towards both their high school 
diploma and their postsecondary diploma, degree, or 
apprenticeship certification. “I’m going to college and 
finishing high school at the same time.” Chris, trying 
out college courses while still in high school 
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STUDENT SUCCESS TEAMS 


Every high school student now has access to a dedi- 
cated team made up of a principal, student success 
teacher, special education teacher, and guidance 
counsellor. This team provides extra attention and 
support for individual students when needed. 
“Sometimes high school is too much to handle on 
your own.” Ashley, getting the support she needs 


GRADES 7, 8, 9 TRANSITION 


The focus of Grades 7, 8, 9 Transition is to help 
students as they move from elementary school to 
secondary school. Orientation programs, strategies, 
and interventions are put in place to support the 
transition. “I had difficulty adjusting to high school.” 
Devan, benefiting from one-on-one help 
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“It is very smart 
and easy to 

do, plus it 
teaches you 
many things.” 


Kenjgewin Teg Two postsecondary es that debuted this year ar 
Educational Institute Program and the Anishinaabemov ne 
(KTEl) started out 


in 1994 and was The Aboriginal Tourism Progran t venture between KTEI and COMMUNITY 
regarded as an ;eorgian College. This program is the first of its kind in the province of 

innovative community- ntat AND CO-OP 
based organization. The Anishinaabemow me Prog Nas developed by >aull Sr a OS es 


3 as ard te Wht aad , Andis Bala had f 2 1 to school in the few months 
Today, KTEI continues gees ee a ea iheth } paid co-op. He had been oul 


to deliver ground- singh: Studeiit. Perry Bebammalghod slreallp ati tly. Since he was older and 


breaking program- chool for electrical technology, but leaning his language. was some most of his friends had graduated from high school, Andis decided to 
ming. Located on thing he'd always wanted to do.and he thoucht that it would be’ar return to his part-time job so he could contribute financially to his family, 
Chi Fi REPS How Andis acquired his job is an interesting part of this success story. 

‘Chigeeng First 
He had decided to do the community involvement required for gradu- 


7 . The Aboriginal Tourism Program offers a comprehensive mix of mmu 
Nation on beautifu rsernibinase | at t the Windsor Public Library, transiating for recent immigrants. 


: nications, technc 
Manitoulin Island, classroom study with two cooperative education terms. This practica |He enjoyed his volunteer experience and impressed the staff with his 
KTEI is an Anishnabe- experience will allow student Candace Kaiser to study and then work |Kindness and patience. The library eventually offered him part-time 
controlled and where she lives employment. Andis took the job but shortly thereafter left Canada to 
igo and help his family. The library gave this young man his job back 


when he returned a Tew 5 later 


asset for working in his home 


avall- doce critic Ahnnrinin hiar 4 
yogies, and sper Aboriginal subjects, and 


-directed educational KTE| delivers relevant colleqe- and university-accredited programs 


organization that pre-employment training programs, employee training, and professiona : 9 . 
d niet adetalebinade tlaah ates biel a ET Ee ee es ‘Andis had completed the 18 compulsory credits and was short four 
° UueV JUMeENL WORKSHOPS d df) t t } Lf yi 35. 

h h evelopment workshops tha j e tailored to mee ymmun ee( ' 

as a comprenensive, ‘electives. His part-time employment at the library will serve as a four-| 
or more information sl} KTEI at 705-277-434) or check t tho k ) f : 
For more information, call KTE! at 7 434; ¢ it the KTE credit co-op toward the completion of his diploma requirements. 
website at www.ktei.net ln 


holistic cultural 


verseeing Andis’s weekly 24-hour co-op at the library and helping this > 


approach to 

First Nations—based 
asked Andis how he thought the new Opportunity Diploma Program 

: helped student h as him. “The new Opportunity Diploma 

iPr gram is one of the best and [most efficient ways to give students the 

| 


education training 
and services. 
ed during their years of high school.” 


asked him his opinion of cooperative education for high school stu- 
ide ts. “It is very smart and easy to do, plus it teaches you many things.” 


| Paul Boots, contit take co-op teacher, Windsor-Essex Catholic 
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WHAT ARE THE MINIMUM 


AGES FOR WORKING IN 
ARE YO READ ONTARIO? 
You can't do some jobs in Ontario if you aren't old enough. 


There are minimum age rules for different kinds of workplaces. 


FOR WORK? pom 
| You must be 14 or older to work in offices, stores, 


arenas, or restaurant serving areas. 


1 5 years old 


You must be 15 or older to work in most factories, 
including restaurant kitchens, automotive service garages, 
produce and meat preparation or shipping and receiving 
areas in grocery stores, laundries, and warehouses. 


1 6 years old 


You must be 16 or older to do construction work or work 
in a logging operation, in a mining plant, or at a surface 

mine (except at the working face, where you must be at 

least 18). 


1 8 years old 


You must be 18 or older to work in an underground mine 
or at the working face of a surface mine or to work doing 
window cleaning. 


If you arent sure about the minimum age for a workplace, you 
can call the Ministry of Labour at 1-800-268-8013 to find out. 


Look for the phone number for the Ministry of 
Labour office nearest to your workplace in the 
government listings in your telephone book or call 
1-800-268-8013. 


Call the WSIB at 1-800-387-0750 if you have 
questions about getting paid if you are hurt at work. 
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How to “wow” 
employers and get 
the job you want! 


) 
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what it takeS by using the | 
tario Skills Passport (OSP) 


ANNUAL CERTIFICATION DAY 
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Sacthion 


career 
Cruising 


this year, particularly to 


the WN File 6o 


tudent who has a Career 

} portfolio has 10 mega 
bytes of space for uploading 
Jocuments and pictures related 


his or her career exploration 


This year you will notice that you 
are also able to attach files to 
other sections of the portfolio 
The Career Planning Activities, 
Extracurricular Activities, Awards 
& Certificates, Work Experience, 
and Volunteer Experience sections 
all have a new “Attach File” link 
that will allow you to upload any 
related items, such as pictures of 
the activity or experience, letters 
of reference, or a scanned copy 
of an award or a certificate. You 
will be able to view all files from 
the My Files section available on 
your portfolio home page. By 
adding a file to your portfolio, 
you are making it possible to 
access that file from anywhere 
with access to the Internet. Your 
teacher or counsellor will also 
be able to view these files 
through their advisor tools. 


With all sections of the portfolio, 
you have the option to and are 
encouraged to edit and update 
your uploaded files throughout 
the school year 


Career Cruising, which is avail 
able to all publicly funded 
Ontario schools, can be accessed 
at WwWw.careercruising.com 
from your school or home com 
puter, or from anywhere with 
nternet access. If you are not 
ire of your school’s username 
and password, ask your guid 
ance counsellor or contact us at 
support@careercruising.com 


Matchmaker is an interest-based assessment that will match you up with career 


suagestions on the basis of your likes and dislikes. Below are some tips to help you 


get the most out of Matchmaker 


LOG IN TO YOUR CAREER CRUISING PORTFOLIO BEFORE YOU BEGIN 
MATCHMAKER 


SAVE YOUR PORTFOLIO OFTEN 


ANSWER ADDITIONAL QUESTIONS 


EXPLORE YOUR RESULTS 


ian 


In 2006, Kids Help Phone helped Canadian kids more than 
national, bilingual, toll-free, 24-hour, confidential and anonymous phone and counselling service, Kids Help Phone 

offers youth a safe place to turn to with any questions they might have. Whether kids are in a crisis situation or have 
everyday questions about growing up, Kids Help Phone is there for them. 


V 
Centre for Addiction and Mental Health 
Centre de toxicomanie et de santé mentale 


Reading, writing, and arithmetic 
skills are the first three “Rs” 
being taught in school. But the 
fourth R skill now being taught 
is relationships. That is the idea 
behind the Fourth R program. 
It is dedicated to promoting 
healthy youth relationships and 
reducing risky behaviours such 
as substance abuse, dating 
violence, and unhealthy sexual 


_ behaviours. The Fourth R is 


being taught in all elementary 
and secondary schools in the 
Thames Valley District School 
Board, as well as in over 

400 schools throughout Canada. 


THE FOURTH R: TRANSITION TO HIGH SCHOOL 
PELLET TLE TAAL ATT 


One of the Fourth R programs, 
the Aboriginal Peer Mentoring 
program, provides peer men- 
toring and peer support for 
Aboriginal students. It was 
designed to help students make 
the transition from Grade 8 to 
Grade 9. Grade 9 students in 
the class are paired with senior 
high school students to develop 
a mentorship that encourages 
communication, working 
together, and learning from 
each other, while fostering 
strong relationships. 


“This class has great people. 
You make really good friends 
that hopefully last a long time. 
It has helped me get my 
schooling back on track,” says 
Ashley Halfday, a senior 


times on the phone and online. As Canada’s only 


student and peer mentor who 
has really found success 
through this course. As a repre- 
sentative of the class, Ashley 
presented at the Aboriginal 
Grade 8 Transition Conference 
put on by the Fourth R and the 
Thames Valley District School 
Board. 


This conference for Grade 8 
students empowers them with 
information and the resources 
available to make a successful 
transition into Grade 9. The 
conference gives Grade 8 stu- 
dents the opportunity to meet 
other Aboriginal students and 
First Nations counsellors, as 
well as to become familiar 
with school and community 
resources, ways to get involved 


1 800 668 6868 


Kids Help Phone 


kidshelpphone.ca 


in high school, and information 
about the Aboriginal Peer 
Mentoring program. 


“The panel [at the conference] 
helped answer some of my 
*questions about entering high 
school ... | feel more comfort- 
able and ready to start high 
school.” Grade 8 student, 
M.B, McEachren Public School 


For more information about 
the Fourth R program, contact 


Fiona Hurley, Centre for 
Addiction and Mental Health 
(CAMH) Centre for Prevention 
Science, The Fourth R, at 
519-858-5144, or check out 
the website at 
www.thefourthr.ca. 
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Anita Debler, Ottawa Catholic School Board, and Helena Daly, manager, 
Passport to Prosperity, Ottawa Centre for Research and Innovation 


SKILLS CANADA-ONTARIO 


rams and promotion of careers in the 


sh je : the organization gives young 
he s they need to succeed. Skills Canada—Ontario is 
by equipping industry with the skilled employees it 
remains competitive in the global 
cultivated student 
ife” experiences that 
real world, Each year, over 
tive programs the 
e al Skills Competit Our cornerstone event is 
eries of skill-testing contests designed for students from Grades 4 
ege students and apprenticeship candidates. 
a young people from across Ontario compete 
6-hour contest that tests both theoretical 
¢ j jbilities, Most gold medal winners 
e national, 12-hour contest, leading to the possibility of 
pe 3 21-hour, four-day World Skills Competition. This 
i ef held in Waterloo in the first week of May 
Cardboard Boat Races — It's amazing to witness a team of students 
t vith cardboard, glue, duct tape, and string, and then 
; they race their boats across the pool to the finish line. This 
progr demonstrates the importance of studying science, math, 
nd technology in a fun, practical, and interactive manner. A 


Cardboard Boat Race championship is held each February for the 


hool—level medalists from each of the host locations. 


Cardboard Boat Race Video Challenge — This challenges high school 


e 
y 
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ts to ac 


t as television reporting crews 


o cover the Cardboard 
ndustry professionals assess the students’ video 


What's Out There?” opportunities in the skilled 
gies in-school presentation program — For over 
‘What's Out There?” program has been introducing 
trades and technologies through an 
jtive PowerPoint presentation delivered by 
yfficers. This outreach program has an 
ves of over 120,000 students from Grades 7 to 12 

J cI n Ontario receive this presenta- 


Women” networking dinners — This award- 
ed to introduce young women in high 

» skilled trades and technologies, to 

antly working or studying in a related 

yve the event feeling empowered 

ty of career choices available to them, 

nal areas. This program is offered 

ymmunities throughout Ontario. 


— FINDING 


When | was four years old, my parents told me we were moving 
from Toronto to the Niagara area. My first question was, “So, does 
that mean | can get my horse now?” | began to ride horses and 
eventually to volunteer with the Horse Alternative Therapeutic 
Services (HATS) Program. My love for horses made me want to 
explore working with them even more. In Grade 12 at Beamsville 
District Secondary School, | had the opportunity to take cooperative 
education. My placement is with John Hayes Stables in Beamsville, 
and my supervisor is Jennifer Sharp, a former cooperative education 
student with the District School Board of Niagara, who also has a 
passion for and a great deal of experience working with horses. 


| thoroughly enjoy my work at the stables. Cleaning the stalls and 
feeding, grooming, and caring for the horses are my main duties. 
The stables has a swimming pool made specifically for horses. | 
help to lead them into and out of the heated pool, time their swim, 
and groom them afterwards. Working with race horses takes place 
in a fast-paced environment. We have to work as a team and need 
excellent communication skills to get the daily tasks completed. 


| plan to continue working with horses after my placement and 
graduation from high school. | am considering taking a two-year 
equine massage therapy training program at the D’Arcy Lane 
Institute’s School of Equine Massage Therapy in London, Ontario, 
or another equine program at the University of Guelph. 


> Angela Taché 4 
> Eric Griffi_2 
> Josh Clements 3 


Angela Taché, Beamsville District Secondary School 


> Sara Doekes 4 


Eric Griffi is a Grade 12 student from Fort Erie Secondary School 
who is working at Shoppers Drug Mart as a pharmacy assistant. 
He chose this particular placement because he wanted to find out 
whether this career field is the one he would like to go into and to 
get hands-on experience. His duties at his placement include help- 
ing to fill prescriptions, taking doctor and patient phone calls, 
cashing out clients, putting away stock, and creating prescription 
labels and hard copies. His co-op placement has been very inter- 
esting and has allowed him to gain experience in the field. Eric 
plans to major in science at university and then apply to a pharmacy 
or medically related program. 
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Josh Clements is a Grade 12 student from Beamsville District~— 
Secondary Schoo! who is doing a cooperative education placement __ 
this semester at the Tallman Funeral Home in Vineland. As part of 
the pre-placement orientation, Josh used Career Cruising to iden-—— 
tify careers in which he might be interested. Funeral director was 
one of them, and he decided to pursue it. Josh performs many~ ~~ 
duties at his placement: he attends body removals and assists __ 
when needed, helps set up for visitations, sits in pre-arrangements, 
assists during embalming by passing instruments, cleans the funeral-—— 
home, and acts as a pall bearer when needed. Josh likes working 
with people and making a difference in their lives. The experience 
he is getting is preparing him for his future. Josh plans to take the___ 
funeral director course at Humber College in September. One of 
the requirements of the program is that the applicant must have---— 
40 hours of practical experience to be considered for the course. 
This co-op placement will definitely help Josh to meet the 
requirements. ee es 


Sara Doekes, a Grade 12 student at E.L. Crossley Secondary __ 
School in Fonthill, is currently participating in a cooperative education 
placement. She works as a chef with Wolfgang Sterr at the 
Wildflower Restaurant and likes everything about her placement. 

Sara has learned a lot about the culinary industry and what it’s like 
to work in a professional environment with co-workers and a __ 
supervisor. She has many duties, such as peeling and dicing 
vegetables, working with phyllo pastry, chopping herbs, and—— 
preparing garnishes for desserts. Sara plans to continue at the 
Wildflower Restaurant and pursue her goal of becoming a chef. 
She says, “| really enjoy co-op and recommend it for other students____ 
who want to become a chef or work in a trade. It is a great real-life 
experience and gave me an idea of what | wanted to do with--— 
myself.” 


Lorraine Beaudoin, Skills Development Counsellor, Cooperative 
and Career Education, District School Board of Niagara eae 
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Anngellica was hesitant, Dut after she met 
Bea a special bond quickly formed between 
them. Bea made the work environment 
warm and inviting, gently challenging 
Anngellica to perform tasks that sne 
thought were beyond her. Using her artistic 
talents, she developed merc handis ing and 
larketing skills by creating elaborate window 
displays. She also developed her customer 
service skills and business awareness by 
observing and following Bea's example in 
the store. Anngellica achieved a mark of 
94 per cent that semester! 

Anngeillica continues to achieve marks in the 
high 80s and is passionate about school and 
education We know we could not have 
achieved this outcome alone, and we salute 
the wonderful business community of Owen 
Sound, which supports our students and 
gives them the chances they need. It tru 


does take a village to raise a child 


Stewart Brown, CO-0p teacher, Owen Sound 
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Anngellica and | first talked in a coffee shop 
close to our downtown bookstore, a meeting 
that Mr. Brown, her co-op teacher at OSCV 

helped arrange. Angie told me a little about 


herself, and | soon felt that | would like to 


work with this young person and heip her 
on her road back to success. She was very 


honest from the start and told me that the 
0-op placement was 2 way of 


Way DacK into schoo 
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The details of her problems with schoo 
authority figures (including those in the 
egal system), drugs, and incarceration 
emerged slowly as we got to know each 
other. That | was not a mode! teenager may 
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“| know that with 
the help of a good 
support system at my 
placement and at 
school, my co-op 
teacher, new friends, 
and my family, | will 
continue to succeed.” 


—_ -* c - Ann 

nave heiped establish 4 rapport with Angie 
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knew from my own experiences and her 
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honest, direct way of communicating with 


mother, who had never given up on her. 
When she began to work in the bookstore 
noticed that Angie had good manners and 
@ natural way of heiping peopie. | couid te 
that she was a very good, kind girl. | could 
also see that, although sne was o 
young, she had the ability to overcome he 
challenges 
hen | set Angie the task of maxing some 
new signs for the store, her strong creative 
flair became evident. She has a way with 
colour and gn that has left a strong 
mark on our store. All our signs and displays 
are handmade, and Angie really went to 
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Bea Miller, proprietor, Phoenix Book Store 
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A PROFESSIONAL 


ATTITUDE 
As a cooperative education student this 
eareagiarseccerpieis 


Conducting background research is essential as w 
must support my story with a picture of the 


The Tecumseh rai pleat 
responsible for one or two stories in each edition. 
to the schedule requires hard work and dedication. 


| Being a successful journalist, you need a friendly 
| personality Interviewing is the process of getting 
"the person or event more clearly. Staying focused 
to fully understand what people are saying are key 
_an interview flowing well. This is especially 
| have to quote them. 


_ | have gained a great deal of confidence by 
_ people to set up an interview and then to 
_ person. Often, | have had to try over and over 
reach them. This has helped me gain 
| have learned never to stop trying. Cooperative 
has been a great learning experience for me, and 
pursuing journalism at the college level next yee 
prepared than | would have been without this opy 


Ashley Bensette 


The Agricultural Online Cooperative Education Program is offered by 


__J ONLINE CO-oP_ 


the Avon Maitland District School Board’s Distance Education Centre. 


to help students earn a diploma and prepare for the transition to the 
workplace (in this case, the farm). Like any other cooperative educa- 


tion program, it consists of a classroom component and a placement. 
component. The unique element of this program is that students do | 


the classroom component online. 


This semestered program is offered in partnership by the board and | 
agribusiness across Huron and Perth counties. Semester 1 runs from: 


September through January. Semester 2 runs from February to June. 
Students are enrolled in a three-credit co-op package that allows 
them to work the entire day in an agribusiness-related job or trade. 


Coursework is delivered via the Internet. Students and teachers 
communicate by e-mail and the teacher visits students at their place- 
ments. Students take core cooperative education components and 
explore job-specific topics, such as waste management, pesticide 
control, farm safety, organic farming, and current events of interest 
in the agricultural community. Agricultural cooperative education 
provides an opportunity to Grade 11 or Grade 12 students interest- 
ed in pursuing a career in agriculture or who simply want to experi- 
ence an agriculture-related vocation. 


Over the past three years, several students in the program have been 
enrolled in the Ontario Youth Apprenticeship Program (OYAP) as well 
and have continued on into their respective trades. Others have 
attended agricultural postsecondary schools to further their studies, 
and several students have returned to complete a second semester 
in the online program and earn three more credits. 


Who can enrol in the program? Any student under the age of 21, 
who lives in Huron or Perth counties, has completed all (or most) of 
the compulsory credits for the Ontario Secondary School Diploma 
(OSSD), and has access to the Internet. 


LehhOT8 ga cA 90 


OYAP allows a student to train as an apprentice while enrolled 


_in this program, which increases the opportunities for employ- 


‘ment and postsecondary education. The following agricultural 


apprenticeships are available through this program: 


Swine herdsperson 


J Dairy herdsperson = 22s eae 
[ES Ce eae 
| Horticultural technician 


For further information, contact Doug Stewart, Online Co-op teacher, 
at 519-273-7120 or dstewart@amdec.ca. 


Agricultural online co-gp gave me the opportunity to work all day at 
my placement (a large-swine operation), learn at my own pace, and 
earn the final three credits towards my high school diploma. Taking 
a CO-op course online was convenient, because it allowed me to log 
in and complete my course work at any time of the day. 


The program helped me with my decisions for postsecondary educa- 
tion. It gave me the background to the courses | am taking now in 
the Environmental Management and Agriculture program at 
Ridgetown College. Without this co-op course, my knowledge would 
have been limited to inside (barn) work. In the online co-op pro- 
gram, | was able to gain knowledge and improve my skills in such 
things as farm safety, pesticides, résumé writing, and interviewing 
The highly educational program was just what | needed to gain expe- 
rience in agriculture and pursue further And ft was even 
more exciting being able to work all day at my placement at Bradi 
Farms. Krista Rutledge 
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ONTARIO COLLEGES 


Ontario's 24 public colleges provide a wide range of practical, 
career-focused education and training programs — from apprentice- 
ship training to bachelor’s degrees. With a presence in more than 
200 communities, Ontario colleges provide learning opportunities to 
people from all backgrounds and walks of life, delivering programs 
in more than 600 subject areas to 500,000 full- and part-time stu- 
dents. With highly valued skills and knowledge, college graduates 
are in demand and form the largest group within Ontario’s work- 
force. For more information, check out the Ontario Colleges website 
at www.ontariocolleges.ca. 


“School is definitely 
structured, but the 

program allowed us 
to think outside the 


Ashleigh Orser completed the Advertising and Integrated 
Marketing Communications program af St. Lawrence College, in 
Kingston, in June 2007. She was just promoted from educator to 
community leader, a unique marketing position with lululemon 
athletica. Rather than developing common advertising mechanisms, 
company stores rely on a grassroots approach, marketing the com- 
pany via word of mouth through its customers; the community, 
and ambassador businesses. 


Ashleigh’s training at St. Lawrence taught her that the theories 
behind advertising and marketing can be applied in many ways. 
“School is definitely structured, but the program allowed us 
to think outside the box, which made it easier to adjust to the 
lululemon approach,” she explains. The diversity of the communi- 
cations program and the practical knowledge of the instructors 
allowed her to develop a set of easily transferable skills. 
“| became better in all areas of communication, from research to 
computer skills to addressing groups of all sizes.” The lululemon 
culture suits Ashleigh’s personality, and she plans to nurture her 
future with the company. Her career goals include becoming a 
regional community leader and ultimately moving into market- 
ing in the Vancouver head office. 
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~~} am in Grade 12 and passing my co-op and doing well in my Prior 
___Learning Assessment and Recognition program, which will help me 
graduate earlier than | should, given that | messed up in previous 
grades. Because of these programs that the Student 
Success/Learning to 18 program offers, it will not take me another 
four years to graduate. My co-op placement is with Riverview 
——School in the Kindergarten class with Mrs. Mary Lindmeier. 


___When | first started Grade 9, | was skipping school with all my 
friends and partying every night, and | didn’t want to get up in the 
——morning. | didn't care about going to school and getting my edu- 
cation. My dad was begging me to go to school, but | was too 
~ focused on trying to fit into my older brother's crowd. And | did — 
until | got taken from my dad, who was my best friend and still is. 
Children’s Aid placed me in my mom’s care. 


~~ About halfway through the first semester, | had a meeting with the 
vice-principal, who said that | could come back if | promised to 
attend all my classes. | had already dropped out three or four times 
——~py then. | did well until | started hanging with the wrong crowd 
____and started skipping again. My mom wouldn't stop harping on me, 
because my school was calling and saying what classes | missed, 
——and even when | did go to school she still found things to harp on 
me about. | got sick of it so | moved out. | lived on my own and | 
~~ dropped out of school because | needed to pay for my rent and 
____ food. Things didn’t work out with my roommate, so | moved back 
with my mom 


"She and | had another meeting with the vice-principal, and we 
——convinced him that | would do better in school and | wouldn't drop 

out again. So he gave me one last chance. | have been doing really 
——well and working really hard to get my credits done so | can grad- 
___uate and have a future. 


| hope to graduate sometime in 2008. | have matured a lot since | 
~ came back to school. | am in the Student Success program and try 
___to attend all meetings and any 
other school activities that go 
——on. School has become my main 
focus, and | like being back into 

“the “school life.” 
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“| have been ... working really 
~~hard to get my credits done so | 
can graduate and have a future.” 
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DUAL 
CREDITS 


At 21, and with 20-month-old 
Justin at home, Bonnie Pichoski 
decided that going back to high 
school to obtain her secondary 
school diploma was not an 
option for her. 


“| was focused on getting my 
high school diploma, but | didn’t 
want to do it in an environment 
where students were younger 
and had a different level of moti- 
vation and commitment to work 
than | had,” says Bonnie. 


Bonnie enrolled in College Link — 
a unique dual credit program for 
students between 18 and 21 
who want to complete their high 
school education in a college 
environment. The program is 
offered through District School 
Board Ontario North East at 
Northern College. In addition to 
obtaining their secondary school 
diploma in a college atmosphere, 
students are able to earn up to 
one college credit per semester. 
Bonnie obtained two college 
credits and her secondary school 
diploma. 


Her goal was to explore a career 
in law enforcement, and she is 
now enrolled in the college's 
Police Foundations program at 
the Porcupine campus. 


“If it had not been for College 
Link, | probably would not have a 
high school diploma now,” says 
Bonnie. 
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Brian Wilcock’s life has come full circle, from graduating from 
St. Lawrence College’s Child and Youth Worker program in 1998 to 
becoming a faculty member in the same program, while also being the 
director of three group homes for girls in Kingston and Cornwall. 


Brian never considered himself college material when he was in high 
school in Kingston, Ontario. "I was unsure about what | wanted to do, 
and | wasn’t really on the right path for going to college, | wasn’t thinking 
about going at all," he says. A persistent and dedicated teacher 
convinced Brian he should go to college. “He even made a guidance 
appointment for me,” Brian recounts. From high school, Brian enrolled 
at St. Lawrence College in the General Arts and Science program, and 
from there went into the Child and Youth Worker program. 


"The training and field placements through St. Lawrence really allowed 
me to focus on my interest in working with kids in young offender 
facilities,” he says. After graduating, Brian moved to Calgary and right 
away got a job in the field. In 2000, he moved back to Kingston and 
opened his first group home, followed by another in 2005. Brian credits 
St. Lawrence College with giving him the hands-on experience necessary 
to do this type of intense work. Now he is able to bring students in for 
placements and even gets to hire graduates from the program. “I'm 
more apt to hire a college grad over a university grad, simply because | 
know they have a lot of intense, on-the-job training behind them,” Brian 
explains. It's not easy work, but it's infinitely rewarding when he knows 
he’s touched someone's life and can have a positive impact on his or 
her future. 


“The training and field placements ... really allowed me 
to focus on my interest in working with kids in young 
offender facilities.” 


Brian’s proudest moment? “| got a Father's Day card one year from a girl 
in one of my group homes,” he says, smiling. “Obviously, we both knew 
| wasn’t her father, but if | could help give her some guidance and 
stability that a father should provide, then | know I’m in the right field.” 


Growing up on an air force base 
gave me an interest in aircraft on 
and flying. Airplanes seemed to 

be our lives. | have fond memo- aoe 
ries of my brother and | sitting at 

the supper table and hearing the 

fighter jets start up. We would —— 
drop our utensils and wait for the 

okay from our parents to go to ae 
the fence and watch the planes 

take off. We did this from the 

time we were about seven until — 
we were teenagers. It was just 
the most exciting thing for us. 
| always knew that one day 
| would learn to fly, and | still 
have the same passion for flying mae 
today as | did then. 


| decided for my 40th birthday 
that | would go back to school ——— 
and get my pilot licence. It is really 
> Bryan Bowers > Gerry Roque a dream come true for me. My ag 


only regret is that my father is 28 
i empowers people to live not here to share it. He would 


ite ; have loved to fly with me. an 
healthier lives by embracing "™* eet fywithme 
traditional knowledge.” 
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ENDLESS POSSIBILI 


At 17 years old, | have only begun to discover who | am and a 
which paths | could take after high school. The possibilities are 


endless in a world of forever changing technology “It is really SYR to) He CS 


lama Grade 12 student at Bawating Collegiate and 
_____ Vocational School. After learning in a classroom five days a 
week, 194 days a year, and over a period of three consecutive 
—--—~ years, | wanted the opportunity to experience life in the work- 
place. That's why | decided to enrol in the cooperative education 
~~~ program at my school. But it wasn’t just personal preference 
____ of the positive comments | had heard about the program that 
made me enrol; it was the long-term effects. | knew that if | 
———— was in the co-op program, | would be able to build on the 
skills | already have and get a more concrete idea about what 
~~ | want to do in the future. | do not regret my decision to enrol 


._.. in the co-op program. 


—— My placement is at the Algoma District School Board, where | 
work as an assistant to the communications officer, Fran 
~~ Walsh, Because | am interested in working toward a Bachelor 

—_—.. of Fine Arts degree after high school, | needed a placement, 
like the school board, that would help strengthen my writing 
——— and communication skills. Each day | am faced with tasks that 
____ Fequire me to think creatively and promptly. | write radio 
scripts, create layouts for advertisements, and attend events. 
——— Recently, | went to several secondary schools in the area to 
record a video for Grade 8 open houses in the Algoma District 
~~~ $chool Board area. | was able to gain insight into robotics 
___. courses and modem technology. Being in a co-op placement 
has many benefits, and already | have begun to recognize 
——— them. Enrolling in the co-op program could not be more 
rewarding. 


__. The co-operative education program offers students the 
chance to experience the workplace and build on their skills, 
-——— which they can use in future endeavours. | encourage students 
who ate interested in getting hands-on experience in a work- 
~~~ place that interests them, or students who would like to reach 
_.. their full potential, to enrol in the co-op program. It is an 
excellent way for students to earn credits for their high school 
———~ diploma and gain knowledge that will help them in the future. 
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The Indigenous Community 
Health Approaches Program at 
the First Nations Technical 
Institute transformed not only my 
personal eating habits but those 
of my family as well. | will never 
look at food the same way again. 
It is a groundbreaking program 
for people who want to learn 
more about their environment 
and what they can do to reclaim 
our natural systems. Professionally, 
| never thought of linking wrong- 
doing to diet until | took this pro- 
gram. It made my backyard come 
alive! | had no idea how many 
medicinal plants were all around 
me. This program is all about 
moving good energy forward 
toward the seventh generation. It 
empowers people, including me, 
to live healthier lives by embrac- 
ing traditional knowledge. | 
learned that there is indeed hope 
for the future, because we can 
become healthy again if — and 
only if — we embrace traditional 
knowledge, as passed down 
through our elders. 


Bryan Bowers, Senior Planner, 
Southeastern Ontario District 
Health Council, 2005 graduate, 
Tyendinaga Territory Delivery 
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What a great experience it has 
been for me! At 4I years young, 
with a part-time job and a 
bustling new family, | will com- 
plete the three-year program at 
First Nations Technical Institute 
in two years. | will graduate a 
year early, with a commercial 
pilot licence and an aviation 
diploma. | cannot express enough 
gratitude to the flight instructors, 
academic staff, and councillors 
for the time and effort they gave 
to me. They are exemplary in ded- 
ication and professionalism. | 
truly believe they are an incredible 
staff. | highly recommend the 
program to any First Nation stu- 
dent who is thinking of applying, 
and | really hope that | can be 
seen as a role model for future 
students. 


Gerry Roque 
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AN ABORIGINAL ROLE MODEL 


Carissa Copenace |S 4 17-year-old, Grade 12 student at Fort 
‘ her motner and father at Rair y 
tern Ontario). She’s a dedicated student 
rks very hard. Ita inds pretty ordinary, doesn’t it? 
b aga e thing Carissa is not is ordinary. She is a very accom- 
jy and is deserving of applause and recognition. 


one of 12 National Aboriginal Role 

ymmunity nominated her for this 

ighlights the accomplishments of 

year, Carissa is the youngest role 

nly Ontarian. Approximately 200 people across 

ed; put into perspective, one can appreciate 
his is for someone so young! 


nal Role Model keeps Carissa busier than 
and takes part in various 
Jate, Carissa has participated in the following: a career fair 
). where she set up a table and stu- 
ortunity to talk with her; the Good Life for Young 
jbaska Park (northwestern Ontario), 
presentation; the Manito Ahbee Education Days in 

ynd the Seven Generations Education Institute Fall Harvest 
nces. She also has three other commitments lined up and 
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t Keck Bay (near Sioux LOOKOuT 


ole Benefit Concert at Ass 


ywned as Miss Manito Ahbee, in Winnipeg, 
) the annual Manito Ahbee festival. Miss Manito Ahbee was cre 
a young lady who died five years 
) someone each year 
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Carissa is also skilled in tae kwon do. She has been involved in it for 
almost seven years and has earned her first dan black belt (the black 
belt level has eight degrees, or dan ranks). 


in school, Carissa is taking all Grade 12 university level courses: © 
Advanced Functions, Studies in Literature, World History, and The 
Writer's Craft. She is also the editor of the Fishtank, the Fort Frances 
High School newspaper; Carissa was the driving force behind the 
addition of an Aboriginal People’s page in the newspaper. Despite all 
of her activities and commitments, Carissa continues to maintain an. 
A average. 


Carissa plans to apply to Lakehead University, Brock University, ; 
Queen's University, and the University of Manitoba and has already 
applied to the University of Winnipeg. She might also apply to a First 
Nations university in Regina. At university, Carissa will work, concur- 
rently, towards a Bachelor of Arts degree (with a major in English and 

a minor in history) and a Bachelor of Education degree. After this, 
Carissa aspires to earn a full scholarship to Harvard University, where-—- 
she will earn her Master of Education degree. Carissa hopes, eventu- 
ally, to earn her doctorate, work, travel, raise a family, learn Ojibwa 
fluently and, perhaps, become an Ojibwa language teacher, possibly 

in the Treaty #3 area. She dances at powwows as often as she can. 


Carissa is truly an inspiring young lady. Congratulations, Carissa, on 
all of your achievements! 


Denise Radigan, First Nations education counsellor, Fort Frances 
High School 
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FROM VOLUNTEERING TO A CAREER 


| am a fourth-year student at McMaster University, and last spring | travelled across the world to do volunteer work with abandoned children in Yaoundé, the capital of Cameroon. My studies in internatior 
relations had made me want to experience life in a developing country for myself. After receiving sponsorship support for my voyage from Experiential Education, in the Faculty of Social Sciences at McMaster 
| left for Africa, | had arranged to volunteer in a state-run orphanage, and there | spent six weeks gaining experience about poverty, developing countries, and the effects of poverty on children. 


The children that | worked with there were all under the age of 10 and some were as young as three weeks old. They had been abandoned or abused in a variety of horrifying ways, and | felt that they wer 


lacking so much of the love and nurturing that young children are entitled to. Working with those children was the most amazing and rewarding experience of my life. The experience has inspired me to put 
Sue a career fighting to improve the living conditions of children all around the world. | hope to do so through employment with a non-governmental organization once | finish my university studies 


By stepping out of my comfort zone and volunteering with people whose life experiences had been so different from my own, | found a career path that | am truly passionate about and wish to pursue for 


the rest of my life. Catherine Vanner 


CHERI'S ACHIEVEMENTS 


Cheri Corbiere is an Aboriginal student from the Sheshegwaning First Nation on Manitoulin Island. She is currently enrolled in year 4 of the Bachelor of Science in Nursing program at Cambrian College. A 
single parent, Cheri struggled to balance her family life with her work and financial commitments. She worked in Sheshegwaning in various capacities in community health care. Early on she realized that she 
would need further education if she wanted to advance her career and help meet the needs of her Aboriginal community. 


it was not an easy process, as Cheri had to overcome numerous hurdles. Eventually she enrolled at Cambrian College, where she discovered new, life-changing challenges and opportunities. 


Soon after arriving at Cambrian, Cheri became very involved in college activities: she was elected president of the Cambrian Native Students’ Association, established a First Nations student food bank, organ- 
ized Cambrian’s first National Native Alcohol Awareness Week, and implemented the Sacred Medicine Protocol. 


Cheri has been recognized provincially and nationally for her numerous achievements. In February 2006, she received the Student Innovation Award from the Association of Colleges of Applied Arts and 
Technology of Ontario. Recently, the Association of Canadian Community Colleges awarded Cheri its Student Leadership Excellence Award. 


Cheri has maintained a GPA of 3.82, placing her in the top five of her class. Her goal is to graduate with a 4.0 GPA, pass the registered nurse credentialing examination, and return to Sheshegwaning to work 


with individuals and families, providing them health care. 
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“| really like it. 
| get a lot of 
hands-on 
experience.” 


Christine Heavens has been employed as the manager of public 
works for the Township of Black River—Matheson since 2000. 


She took the Academic Upgrading program at Northern College, a program 
that helps individuals who do not have a high school diploma get the 
reading, writing, math, computer, and science skills they need to get 
into the college program of their choice. Christine then enrolled in the 
college's Survey Technician program and completed it with honours. 
She continued her studies in the Civil Engineering Technology program 
at the college and graduated in 1999, once again with honours. 


“Northern College offers a quality education in a supportive environment 
with career-oriented programs and training. This combination allowed 


} me to fulfil my career goals. | graduated with pride, at home at 


Northern College,” says Christine. 


Northern College's Civil Engineering Technology program is unique in 


Ontario. Students can earn an Advanced Ontario Diploma in Civil 


Engineering Technology in just two years or choose to complete it in 
three years. Nearly 100 per cent of 2005 graduates are employed in 
their chosen profession. Graduates of this program may be eligible to 
enrol in the Civil Engineering program at Lakehead University and complete 
the degree program in two additional years. 


_ Danielle Tattrie is a student at Dryden High School (DHS) and has 
. participated in the co-op program for two years. Although originally 


she planned to be a hairstylist, Danielle soon discovered that it was not 
the career for her. Not one to give up, she came back this year with a 
new profession in mind: dental hygienist. “I really like it. | get a lot of 
hands-on experience,” says Danielle about her co-op placement at a 
local dentist's office. When asked what she enjoys most about the co-op 


# program at DHS, Danielle says that it helped her to develop discipline 


through time commitments and a positive working environment. 
Danielle believes that to be successful in this program, you need to 
have some direction regarding your future, but she stresses that co-op 
is a really good way to put those interests to the test. 


Danielle faced some obstacles during her co-op journey, including struggles 
with the time requirements and the business's hours of operation. “It’s 
important that you stay on top of your hours, especially if your place- 
ment is open only certain days of the week. Attendance is very impor- 
tant.” She also says that initiative is required to finish co-op journals 
on time, because it’s very easy to get behind. 


Ultimately, Danielle found that the co-op program was worth the 
effort. She's glad that she didn't go into a field that would not have 
been a good fit. Without co-op, she may not have made the right choice 
for herself. 


and , co-op students 
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says giads who don’t mind thinking sloball have al world of oppor- 
tunities waiting for them. 


For more information about the Aviation Management program 
t oon College, contact program coordinator Dave Duncan at 
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“Like many newcomer students, | 
faced many challenges, including 
learning English and coping with the 
intense coursework.” 


JING-RU LI‘S CHALLENGE 


| arrived in Canada on February 14, 2004. Within one week, | was enrolled in The Woodlands School and 
anticipating a different school life from what | had experienced previously in China. Like many newcomer 
students, | faced many challenges, including learning English and coping with the intense coursework. | 
soon realized, however, that what is more important is how | contribute my ideas and skills to the school 
and the community | live in 


Early in 2006, | had the idea of starting a school club to help newcomer students, who are just like | was 
four years ago, with school-related issues, After consulting with our school settlement worker, and with 
the great support of the principal and guidance counsellors, | began Woodlands International Bridging 
Service (WIBS) the following year. It offers helpful services, such as the English Conversation Circle, to new 
students on a regular basis. The club also facilitates educational seminars for ESL students, like the New 
Moves video, a \aw seminar, and a mock trial, that help students understand the Canadian legal system. 
in addition, the club organizes cultural festivals to promote multiculturalism in the school. 


By initiating this school club, | have not only learned to interact with different people, but also gained 
strong leadership skills that will benefit me in the future. As well, this club has taught me the importance 
of teamwork. | really appreciate this opportunity in which | can enjoy a unique school system that helps 
to build up my interpersonal skills rather than simply my academic knowledge. Jing-ru Li 


Voodlands principal Jeanne Gray comments: “It is important for students to contribute to addressing the 
eeds of the community within a school. Jing-ru Li has accomplished this through her involvement in 
establishing the WIBS committee, which has been instrumental in serving students at The Woodlands 
School who are new to the country. This committee's contribution has made an invaluable difference in 
the lives of the students as they make the transition to both a new school system and a new country.” 
School-based settlement workers are located in schools with high numbers of newcomer students. The 
ttlement Workers in Schools (SWIS) program is funded by Citizenship and Immigration Canada (CIC) 
supported by a partnership between the school board, the settlement agency, and CIC. At 
Woodlands, the partnership involves the Peel District School Board, Inter-Cultural Neighbourhood Social 
Services, and Ci( 
For more information, check out the SWIS resources at www.settlement.org/edguide or e-mail 


nio@cdcswis.ca 


Baek ee. 4£o oe 


] 
| P.18 ONTARIO PROSPECTS 2008 
} 


EER AT 


> Jing-tu Li_1 


> Emily Trepanier_2 


> Robin Shuter_3 


ON THE 


For Emily Trepanier and 
Robin Shuter, discovering the 
world of work came through the 
co-op education program and the 
Skills Training Education Program 
(STEP) offered at W. Ross 
Macdonald School for the Visually 
Impaired (WRMS) in Brantford. 


Emily's first placement was at A 
Child's Place Nursery School, 
located on the WRMS campus. 
"Through this placement, | 
gained valuable leadership 
opportunities and experience 
working as part of a team,” Emily 
explains. “This placement helped 
me get into the Early Childhood 
Education Program at Fanshawe 
College, in London, Ontario, in 
September 2007. My professors 
have said that | have a very good 
work ethic and that | am a very 
hard worker. 


“My second placement was at a 
Royal Bank. Even though this 
[placement] was not [in] my cho- 
sen career, it was still a very suc- 
cessful experience, Through this 
placement | gained valuable 
people skills, which | will need in 
my chosen career.” 


Co-op teacher Margot Neill 
praises the commitment of the 
Royal Bank of Canada (RBC) staff 
to her student. “They provided 
tremendous support by ensuring 
that the necessary adaptive com- 
puter software to magnify her 
computer screen was in place, 
This allowed Emily to perform the 
tasks for her job independently. 
The staff with whom Emily 
worked also helped to arrange 
for a transfer to an RBC in 
London so that Emily had a job 
while home for the summer. She 
will be working there in 
December and again in the 
spring when she completes her 
first year at Fanshawe College.” 
Another WRMS student is placed 
at the Brantford RBC this term. 


“Co-op was very beneficial for 
me,” Emily says. “It proved that 
my true career choice is working 


RIGHT TRACK 
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with kids, although | still | 
working at a bank i 
can and whenever it works wit 
my busy school schedule, Co-op 
can definitely get you on th 
right track and help you ¢ 
what type of career you 
like to go into when you / 
high school and get out into’ 
working world!” 


As for Robin, discovering the 
world of work created othe 
opportunities. 

“A disability 
doesn't stop 
you from being — 
successful — you — 
stop yourself 
from doing that!’ 
“Trying my best ... 
a task ... travelling indep 
to my work placement .. 
a new skill ... helping others v 
their needs ... conquer 
fear” — these are all def 
success for Robin. “! hope 
the skills that | have 
while being part of STEP'v 
me in the future to get a jo M 
volunteer placement in 2 
helping others, STEP has 
me the things that | can do, th 
things | still need to learn, al 
my strengths and weakn 


and how to overcome ¢ 
obstacles.” 


When asked about her 
Robin replies, “Goals can re 
from being independent in 
placement to being able to 

on your own after school or eve 
just completing a school assi 
ment. If | can do these 
then | think | will have been 
cessful. STEP has given me 
opportunity to see what | cou 
do and has shown me 
other opportunities were 
there beyond the doors of WRMS 
... A disability doesn’t stop you 
from being successful ~ you stop 
yourself from doing that!” 
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In December 2006, David Mitton was a 
student at Timmins High and Vocational 
School (District School Board Ontario North 
East) in Timmins, completing his Grade 12 
year. By the end of the first semester he 
needed only three more credits for his 
Ontario Secondary School Diploma (OSSD). 
He was more interested in being in an alter- 
native school setting than remaining at his 
school, A co-worker at his part-time job told 
David about an electrical pre-apprenticeship 
program, beginning in January 2007 at the 
local campus of Northern College. He decided 
that this was what he wanted to do. 


At the same time, the dual credit program 
coordinator was recruiting students for the 
College Accelerated Program, for second 
semester. This program was designed for 
students intent on a college program who 
were within three credits of their receiving 
their OSSD. The program would effectively 
“jump start” students into a college program 
and allow them to earn dual credits towards 
both their high school diploma and a college 
program. 


Through extensive consultation between the 
dual credit program coordinator, the guid- 
ance head at Timmins High and Vocational 
School, and the Northern College appren- 
ticeship development officer, it was deter- 
mined that David fit the profile for and 
would be admitted into the program. The 
pre-apprenticeship program was carefully 
explained to David. It would run from 
January 2007 to October 2007 and he 


Le 
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“This dual credit program allowed me to jump a 


start my apprenticeship and enter the workforce 
at the age of 19 as a registered apprentice.” 


would be required to complete the full pro- 
gram, which included both academic and 
placement opportunities. David would have 
to commit to a 10-month program with no 
summer break — a serious commitment for a 
young man who had not yet completed sec- 
ondary school. 


Over the next 10 months, David worked dili- 
gently to fulfil the academic requirements. 
Additional supports were put in place to 
help him with some challenging academic 
components. He was given guidance and 
encouragement when the workload was 
overwhelming. Working together, personnel 
from the college and the school board mon- 
itored his progress and attendance in the 
dual credit program. With the supports he 
received, David overcame all the challenges 
he faced. During this period, David finished 
the school portion of the program and 
worked 15 hours a week at a part-time job. 


David completed the equivalent of over 
600 hours of academic and apprenticeship 
learning in June 2007, enough to earn the final 
three credits needed for his OSSD, and gradu- 
ated with his peers from secondary school. 
Throughout the summer and fall, David 
focused on his electrical apprenticeship skills 
and, in November 2007, he received his level 1 
designation as a construction and mainte- 
nance electrician. 


David's accomplishment is an example of what 
is possible when student needs are the primary 
focus for educational decisions. 


David was referred to Job Connect by 
orthern College's Apprenticeship, Workforce 
Development and Training Division in 
September 2007 after successfully complet- 
ing a 40-week electrical pre-apprenticeship 
program. Job Connect had provided an 
Orientation to Apprenticeship Workshop to 
David's class during his training and also 
explained the Apprenticeship Scholarship 


“| 


and Employer Signing Bonus (AS/SB) initia~_ 
tive. Since David had left the school system 
before achieving his diploma and then-— 
upgraded his education through this pre- 
apprenticeship training, he was the perfect ~~ 
candidate for the AS/SB initiative. Job 
Connect helped David find a suitable 
employer to hire and train him and arranged~—~ 
his apprenticeship registration with the 
apprenticeship branch of the Ministry of 
Training, Colleges and Universities. 


Timmins Electric Motor Repairs hired David as 

an apprentice on September 24, 2007, andhe 
is now registered as an electrical construction 
and maintenance apprentice. 


David and his employer will receive funding 

from the AS/SB program; David has already 
received a $1,000 scholarship, and his 
employer has received a $1,000 signing 
bonus and will receive an additional $1,000 in 
six months if David is still employed at the 
company. In addition to the AS/SB, Job--— 
Connect has arranged for payment of a 
25-week training incentive of up to $4,000 ie 
Timmins Electric Motor Repairs and will be. 
providing employment support and a training 
support allowance of up to $400 to David for-—— 
tools, work clothes, and so on. 


employers,” says David, “I realizedhow 
difficult it would be to get into the 

workforce as an apprentice with no training —— 
or experience. This dual credit program 
allowed me to jump start my 
apprenticeship and enter the workforce  — 
at the age of 19 as a registered apprentice. 

| appreciate all the help | received.” oa 


DAVID‘'S ACCOMPLISHMENT IS AN EXAMPLE OF WHAT IS POSSIBLE picimnrey 
WHEN STUDENT NEEDS ARE THE PRIMARY FOCUS FOR EDUCATIONAL 


DECISIONS. 


Karen Prentice Oxby, OYAP and SCWI Coordinator, DSB Ontario North East 


Jocelyn Vlasschaert, Job Connect, Timmins 
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‘ment at the Steelback Centre. A premium sports and entertainment complex, the centre is a key element 
y e nue naior events such as concerts, sports shows, nockey games, and more, 
‘ e tou dustry. | tre offers plenty of entertainment and fun for a variety of audiences 
VA: 1 lik explo keting, advertising, and event p ning further. | am hop 
eld. The JI 45 allowed me to gain first-hand experience beyond that available 
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tic, creative people and a variety of things to do — every Gay IS d fferent! 
y e Steelback Centre who welcomed me and have been so atte e and helpful during my 'ea 
that in Sault Ste. Marie, co-op supervisors are encouraging and just as excited to teach as students are to 
: J 
elped make the position more enjoyabie ant qd rewaraing 
} ed e has been extremely beneficial to me, and | Know that the pr inderstanding | have Ke jined 
My co-op placement at the Steelback will be an excellent start to m ne 
stsecondary education and, eventually, a career. mee Pereira 
had the opportunity to assist in anticipating the daily and weekly The work is hard and really 
aking special pastries, an product needs for a busy bakery busy at times, but when | am fin 
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The co-op program : 
has allowed me to 
gain first-hand 

experience beyond 


that available ina 
classroom. 


CRYSTAL‘’S AT THE 
FRONT LINES 


| am a fourth-year nursing student from Queen’s University in 
Kingston. I've always wanted to pursue a career that would give__ 
me opportunities to change people's lives, and it wasn’t until 
Grade 12, when | was applying for postsecondary school, that —— 
| began exploring the field of nursing. This summer | travelled to 
China, where | participated in volunteer medical work. | had the 
opportunity to provide post-operative nursing care to individuals 
from all walks of life. This experience gave me a greater 
appreciation for life and opened my eyes to the enormous need 

for more young people to get into nursing. Health care is a 
constantly changing area, and if you want to be part of the 
change, being a nurse allows you to be at the front lines. 


Nursing is a universal profession; the skills you learn in your four 
years of education prepare you for work anywhere around the 
world. In this profession, you have the pleasure of providing care 
for people at the most vulnerable times in their life. Being a nurse 
isn't for everybody; the work is challenging and often tiring, but 
at the end of the day when you reflect back on your work, you 
walk away knowing that you changed somebody's life ... and, in 
turn, this changes your own life. 


Crystal Lau 


“You walk away knowing that you 
changed somebody's life ... and, in 
turn, this changes your own life.’ 
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RE-ENGAGEMENT , 


_ With pride 


Dropping out and cutting classes 
are long-standing student issues 
for all school districts. Therefore, 
when the Ministry of Education 
introduced its Learning to 18 leg- 
_ islation providing new programs 
designed to ensure that Ontario 
students stay in school to the age 
of 18, officials at the Greater 
Essex County District School 
Board (GECDSB) thought outside 
the box. Instead of having truancy 
_ officers who threaten to take 
_ punitive action, the GECDSB 
hired two re-engagement atten- 
_ dance counsellors (RACs) to con- 
~ nect with the kids and enable 


them to return to school. The 


_ RACs determine the issues that 
é caused the students’ attendance 
problems and work with school 
personnel to develop. individual- 
ized programs. 


In just four months, more than 
250 students have worked with 
__ the two GECDSB RACs. In almost 
every circumstance, students 
r have accepted a preliminary 
_ meeting, which is the RAC's 
chance to engage the student in 
a discussion about constructive 
choices that will affect their 
_ future positively. Dave Colwell, 
one of the RACs, says this: 


“Most of the youth will meet me 
at the school, when | inform 


them that we have the resources 
there and can collaborate with 
others to determine a plan. In 
order to build immediate trust, | 
assure them that | won't make 
them stay at school that day.” 


Dave has learned that “each 
youth presents with different 
challenges. They may be involved 
with drugs, have mental health 
issues, be dealing with family 
problems, or just hate school. 
Interestingly enough, strong aca- 
demic ability doesn't guarantee 
that they are attending school,” 
because regular secondary school 
programs aren't always the 
answer for every student. The 
reconnect program provides one 
teacher for 15 students, who 
work at their own pace to earn 
credits for one semester. 


Alicia Murray, 17, says, “This is 
a different environment. Mr. Stone 
is a great teacher. We work at our 
own pace and he has all the time 
to help out if we need it.” 


Tyler Veres echoes her senti- 
ments, and says that the program 
has made a difference for him. 
“Mr. Stone called each of us this 
morning to remind us that the 
winter break was over and he 
wanted us in school. My atten- 
dance is pretty regular here,” 


Lindsey Joynson also noted 
that her attendance in Mr. Stone’s 
class has been “almost perfect.” 


All three students share their 
stories of success with smiles and 
pride. 


In the coming weeks Alicia, Tyler, 
and Lindsey will make the transi- 
tion to the traditional secondary 
program at local schools. They 
each acknowledge the chal- 
lenges they will face but express 
confidence that they can deal 
with them. Alicia and Tyler share 
Lindsey's belief that “you are 
never going to get anywhere in 
the future without an educa- 
tion.” When asked what their 
future would be like a few years 
from now, each spoke confidently 
and without hesitation about 
postsecondary education in areas 
of nursing, business, and psy- 
chology. It's a far cry from Tyler's 
initial comment about why he 
didn’t attend: “|! had no reason 
to come.” 


“You are never 
going to get any- 
where in the 
future without 
an education.” 


“Erin was a 
natural working 
with children.” 


ERIN'S DREAM COME TRUE 


Erin Murphy was at a crossroads. She was returning to high school 
for a fifth year. The first four years had been filled with ups and 
downs. She had started well in Grade 9 but struggled in Grades 10 
and 11. Report cards indicated that she needed to focus more and 
apply herself better. She was a capable student who was underachiev- 
ing. Summer school became a part of Erin’s life, but she persevered. 


When deciding what courses to take to earn the remaining four credits 
she needed, Erin learned about the GLN (Navigating the Workplace) 
course that was newly available at her high school, Holy Names, in 
Windsor. She decided that she would like to try a career working with 
young children in a daycare or Montessori school environment. The 
three-credit format of the GLN course would ensure daily contact 
with a teacher. This would help Erin stay on track and alleviate any 
concerns she had — the same person she saw for one period in the 
classroom would be the one monitoring her at her work placement. 
School and work were connected. 


At my first meeting with her, we decided that Erin would work in a 
placement at a local daycare centre. | gave Erin the details about the 
placement and sent her off for her pre-placement interview. When 
Erin met with me the next day, she was a little perplexed. A new 
Montessori school had opened across the street from the daycare, 
and Erin thought that her interview had been set up for the 
Montessori school, but | had spoken to someone at the daycare. What 
a fortunate miscommunication! 


Erin had a great interview at the Montessori school and the 
owner/director, Julie DiPonio-Roy, was eager to take her on, despite 
the fact that, basically, Erin had walked in off the street! In a quick 
phone call, Julie and | sorted out the confusion and arranged a place- 
ment for Erin at the Montessori school. The daycare was informed — 
with apologies — of the misunderstanding and its outcome. Things 
couldn't have worked out better for Erin. 


From this point on, Erin excelled. She was placed in a toddler, or 
“bambini,” room with children under one year of age. From the first 
monitoring meeting, it was clear that Erin was a natural working with 
young children. She had a gift and she enjoyed the work more than 
any part-time job she had held before. Her work in the classroom during 
the two periods she was at Holy Names was excellent, and lack of 
focus was never an issue. 


When | went to see Erin in December for one of the monitoring meet- 
ings, Julie spoke to me about hiring Erin full-time once she graduated 
in January, and also about signing her on as an apprentice. This was 
a dream come true for Erin and totally unexpected. Her hard work 
and focus had paid off. Erin was registered as an apprentice and is 
currently working with one- to two-year-old children at the Children’s 
House Montessori. She also began her Montessori training at 
Lakeview Montessori, where she attends weekly classes, with the 
goal of becoming a fully certified Montessori teacher. 


“The program is wonderful and | wish | could have more students,” 
Julie says. “Erin is doing exceptionally well and she continues to grow 
as she progresses in her Montessori training.” 


Erin readily agrees that this cooperative education experience helped 
her in ways she could not have imagined just five short months 
before. She is the first true success story for the GLN program at Holy 
Names, and has paved the way for many others in the years to come. 
A second Holy Names student has now also been offered a position with 
the Children’s House Montessori upon completion of her co-op semester. 


It is amazing how a wrong turn can change your life! jin: Kitzl, 
cooperative education teacher, Holy Names High School 
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Tyler says. 
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“| was given an opportunity to 
change my life for the better, and | 
was determined to use it.” 


>-BvUIL_LD 
SASKiIls SUCCESS 


eptember 2007, Kayla Meyers, a Grade 12 student at Patrick Fogarty Catholic Secondary School in 
3, began an exciting new Specialist High Skills Major (SHSM) in construction called Build Skills for Success 


typical high school success story. She has persevered through tremendous personal chal 
nges and has undergone a significant transformation over her high school years: “In Grade 9, my attendance 


A 1,” she ex “| was getting into fights and having big troubles with the law. Now, | am motivated, 
i ed 

Kayla cred ch of her success to her involvement in the SHSM program: “There are many opportunities 

for students in this program. | have had an awesome experience so far,” she says 


ng the way, Kayla will get plenty of value added to her education, including workplace certifications and 


ning, a spe azeo 


irriculum, extensive co-op placements, and practical skills 


"This is the best experience | have ever had in school.” 


s its partnership with the Orsi Group. At that company’s facilities, houses 
tart to finish before being shipped to the construction site. This program provides students with 


of the strer Ti 1 this progran 


1ue Opportunity to sample numerous construction trades — all under one roof. Kayla has benefited from 
variety of jobs available at Orsi: “! have been able to gain experience in many aspects of construction 
irywalling, insulation, doors and windows, and use of various equipment.” 


oup president Angelo Orsi, who has been very involved in community projects such as Habitat for 
Humanity, fully supports this type of program: “Many of our young kids get asked what they plan to do with 

nd | know that many simply do not know the answer to that question,” says Angelo. “I am living 
ven the right environment and opportunity, people can learn in their own interest and time, and 
s why | am happy to support Patrick Fogarty and this really great program. If | can help students find 
their future and help them answer that question about what they want to do with their lives, then 


Te € have made meaninatul contributior 


via Dbeneves that many st idents can benefit from the SHSM program 
, is the best experience | have ever had in school. It has f 
forced me to think about my future. It keeps me on track and has given me 


ct nhoence in myself 


jands down, this 


Brad McNeil, Chait of Guidance, Patrick Fogarty Catholic Secondary School 
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KATE’S 
DRIVE FOR 
EXCELLENCE 


Kate Smolina, a graduate of 
Brookfield High School in Ottawa 
and currently a fourth-year stu 
dent in biomedical sciences at 
the University of Guelph, is one 
of two Ontario students this year 
to win a prestigious Rhodes 
Scholarship to pursue graduate 
studies at the University of 
Oxford. Students from 20 coun- 
tries compete annually for 
90 Rhodes Scholarships, which 
cover tuition, fees, and a living 
allowance at Oxford. In Canada, 
11 students receive the award 
every year 


"This is literally a dream come 
true there are no words to 
express the gratitude, the excite 
ment, and the honour that | feel 
| will do my very best to be a great 
ambassador for the University of 
Guelph, as well as for Canada,” 
says Kate. 


Kate’s family immigrated to 
Canada from Russia nine years ago 
with limited financial resources 
and without knowledge of English 
Kate’s boundless drive for excel 
lence took her to the top. “I was 
given an opportunity to change 
my life for the better, and | was 
determined to use it.” 


Kate is the top student in her 
program, and she has won 
numerous other awards in the 
past, including the University of 
Guelph President's Scholarship 
and the Weston Loran Award in 
2004. In addition, she has a long 
list of volunteer involvements to 
her credit, including her role as 
vice-president of YOUCAN, a 
national youth organization that 
promotes peaceful conflict reso 
lution in Canada. Kate has also 
travelled to India and Costa Rica, 
where she did community devel 
opment work 


APPLYING: SKY DRS 
REAL WORLD 


THE 


Last summer | worked for the 
Faculty of Social Sciences at 
McMaster University as a com- 
munity outreach and administra 
tive assistant. My position was 
an internship and appeared on 
my transcript. | learned so much 
about the Hamilton community 
and how to stay involved, as well 
as working in a new setting with 
great people. Currently, | am a 
research assistant in the Faculty 
of Social Sciences, and | help 
investigate the effectiveness of 
podcasting as a learning tool. It 
is SO amazing to put what I ve 
learned in my classes to work in 
the real world. | learn so much by 
being able to take concepts trom 
homework assignments and 
tests and use them to advance 
my work with statistical analysis 
of the podcasting data. Being in 
a job where you apply skills 
attained in the classroom is so 
rewarding; you understand the 
material so much more, and | feel 
good knowing that I've actually 
used my knowledge to pursue 
something more than a good 
grade in a course. When | gradu 
ate from university with my 
undergraduate psychology degree, 
| plan to attend a graduate stud 
ies program to pursue my dream 
career of being a psychologist 


Katherine Holshausen 
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MAKING THE IN 


The blanket of night was the back 
tion — and a certain Ontario College of 


design student's challenging the 
intersections along Lake Shore Boulevard in downtow 
official-looking signs wi 

with city residents. 
“Please have change rea 
| them. Accompanying the 
open hand with coins in it 


Soon signs had popped uP across the downto 


included the financial district, W 
over the homeless rather than pay 


do was have the unnoticed be noticed. 


Rather than use conventional m 


colossal issue, 
looking signage but put 


What distinguishes his signs from 


are unnoticed is t 
Homelessness Is a Very complicated issue that 


in Toronto alone. The challenge for Mark was 
tively via a medium that is largely ignored — 


© SUSTAINABLE LIVING 


_AND DESIGN 


edit est material art and design student 
or Page spent the better part of her final 
pate ee ntario College of Art & Design 
es coped and handcrafting a “sustain- 
Sahar pes result, which formed the 
ase project she presented before 
og ais attracted the admiration of many — 
Moline’ — — journalist Alwynne Gwilt. 
en nano wilt proclaimed in an article, 
s dream.” 

—w . hae to the bedframe Laura's father 
oe A of reclaimed wood harvested in 

4 ces eigen And she's referring to 
: He : and organic cotton. sheets, 
eee = joweases, and throw ‘pillows 
iaunpel er thesis project, after examining 

; ay a. for patterns — especially 
D ecniot at cies intersect with her 


“1 want le is i 
oe aa know that this isn’t your 


Semenestrsenennee 


VISIBLE VISIBLE 


drop to an overnight signage revolu- 
Art & Design 


sis project. Mark Daye swarmed major 
n Toronto, attaching 


th a subversive messa9& one that struck a chord 


dy for homeless, read one of 


message was an image 


wn core. Areas targeted 
here people have 4 tendency to step 
them notice. What Daye wanted to 


ethods to bring attention to such a 


Mark wondered what would happen i 
an unofficial message 0” it. 
the many others th 


hat they make “the invisible visi 
affects more than 5,000 people 


how to reach his viewers effec- 
just like the homeless. 


His inspiration came 
motivated Mark to post 


(OCAD) graphic 
ten notes at the site about th 


Mark's installation ch 
the signs be taken down im 
been removed, and by Frida 
project, which contravened © 
city bureaucrats? 


Whatever the lifespan of Ma 


of an 


which were ent 
such as the Toronto 
also documented what has 


Reactions continue to pour 
connection via the inanim 
many people. One ho 
that further reinforces 
sonal connection. “He t 
ter and he thought these 


f he used official- 


at dot our streets and 
ble," says Mark. 


From her research Laura learned 
how damaging the textile indus- 
try has become and that, all too 
often, “organic” bedding — made 
of organic cotton grown without 
the use of pesticides — is so neu- 
. it's drab. You might expect 
e same i 
ais ales something made of hemp or soy- 


“But you can want col 

our and patte 

mindful of materials,” ie, ah 

es myself this: How can | design a line 

tes ing that doesn’t sacrifice my sustainabl 
sign principles?” : 


The a 
He Wee through careful consideration and 
4 fe) trial and error. “There's a lot of green- 
.. ing going on,” Laura cautions “so you have 
make sure that things are on the level.” 


oe _ 0s, cottons organic is that no 
s are used in the proces i 
s of growin 
them. Growing soybeans does not require i 
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from having his bike 
a note of dismay 
Within days it became clear that peo 
and made a personal connection to 


allenged officials at City Hall, 


ifications of the signage took on a life 


to websites such as blogto.com, 
husiastic about the project. 


Star, the Nationa 


meless man introduce 
Mark's thesis, that of great desi 
old me a friend got his foot ru 


was a response \'d never ¢ 


seat stolen, an event that 
at the location of the theft. 
ple had stopped and read the note, 
his experience. They left handwrit- 
eir own similar experiences. 

who insisted that 
mediately. Within 36 hours, 6 signs had 
y only 12 remained. Was it possible this 
fficial bylaws, also revealed a sore spot for 


rk’s work, it was successful. The cyber ram- 
of their own, aS bloggers flocked 
flickr.com, and torontoist.com, all of 
Major print publications 
| Post and NOW magazine have 


transpired. 

Clearly, Mark's quest to make a personal 
has succeeded. His work has delighted 
d another viewpoint, one 
gn sparking per” 
n over one win- 


ould protect him,” explains Daye. cal 


in. 
ate 


signs W 


onsidered.” 


use of pesticides. Bamboo is 
another sustainable option 
because it grows quick 

profusely. weal 


Laura was careful to make 
informed choices about her 
materials and enlisted the help 
of environmentally — friendly 
SYKA Textiles in Vancouver, as 
well as lululemon’s 
sister company Ogogo. 
Eventually, she decided 
to use low-impact 
fibre-reactive dyes. in 
some ways _ these 
chemical dyes are 
a se" easier on the environ- 
; esron x, they last longer than natural, 
nana alternatives, the creation of 
equires more plant source material. 


harms nature-based images onto 
pe a which at this point were incredibly 
rans in colour and texture — Laura had 
sea nto reversible cases and covers. These 
eh = isplay in her sustainable bedroom at 

le Force, the 2007 OCAD graduate exhibi- 
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tion, along with three i 
prominent words 
on the walls: Natural. Sustainable. Teetile a 


pelea It is. When Gwilt called th 

— environmentally dreamy,” she couldn’ ee 

fat ee Laura a better compliment. And the 

— t the only one who's taken notice. 
a large part of the 

past year, 

gee Andrea Kantelberg, ie aes 

: is responsible for the “teo-Site" : 2s 

: — a Tridel-built condominium complex “ 

pata Andrea's mandate with the — 

s not to sacrifi 
luxury for sustainability. ee 


Laura received a i - 
credit for this ae By Lo ie nicks 
ae 4 absolutely /oved. My poet a 
ee . aap my passion for the environ- 
ae ea experience in design — to focus 
ee ee for sustainable living and 
“ ee guided by a simple philosophy: Let--— 
auty of what you love be what you do.” 
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Helping Newcomers Achieve Their Potential 


In Mexico, Karla Alva had a 
thriving law practice, Her knowl- 
edge of international treaties and 
contracts qualified her to act as 
an adviser on the North 
American Free Trade Agreement 
with Mexico. 


After several months in Ontario, 
Karla joined a law firm and 
worked as a foreign legal con- 
sultant, a mediator, and, from 
time to time, a law clerk 


Striving to work as a lawyer, she 
turned to Global Experience 
Ontario (GEO) for advice on how 
to get work in her field 


They gave me all the directions 

) contact the law society to get 

the information | needed to get 

ertified as a lawyer in Ontario. 

They were very helpful and kind 

and answered all my questions,” 
says Karla 


“They make you feel secure with 
their help, because when you are 
new in the country, you feel very 
onfused and doubrful,” 


With help from GEO staff, Karla 
has been able to understand the 
process she must follow to qualify 
for the Ontario Bar. In time, she 
expects to be admitted to the 
Law Society of Upper Canada 
and, eventually, to practise cor- 
porate and international law. 


GEO can help internationally 
trained and educated individuals 
find out how to qualify for profes- 
sional practice in Ontario. This 
one-stop centre offers a range of 
services to such individuals and 
also provides information and 
assistance to various agencies 
and regulatory bodies. 


Hours of Operation: 


Mondays, Wednesdays, and Fridays // 
9:00 a.m. to 5:00 p.m. 


Tuesdays and Thursdays // 


9:00 a.m. to 8:00 p.m. 


Contact: 
Www.ontarioimmigration.ca/english/geo.asp 


Tel // 416-327-9694 or 1-866-670-4094 
Fax // 416-327-9711 
ITY // 416-327-9710 or 1-866-388-2262 


E-mail // geo@ontario.ca 


REGULATED PROFESSIONS SERVED AT GEO 


> Architect 


> Certified Engineering Technician and Technologist 


os 


Certified General Accountant 


> Certified Management Accountant 


> Chartered Accountant 


> Doctor of Veterinary Medicine 


> Early Childhood Educator 
* Forester 


> Land Surveyor 


> Lawyer and Paralegal Worker 


> Professional Engineer 


> Professional Geoscientist 


> Social Worker and Social Service Worker 


> Teacher 
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Jessica Gilmore ~ 


SHSM IN TRAVEL AND 


TOURISM 


Jeff Stevenson graduated in June of 2007 with 190 other students at 
St. Francis Catholic Secondary School in St. Catharines. What was unique 
about Jeff's diploma was that it was the first Specialist High Skills Major 
Diploma in Travel and Tourism granted by the Niagara Catholic District 
School Board. 


Jeff took a very specific career pathway that included four courses in 
hospitality and tourism and four co-operative education credits. He also 
had to complete specific math, biology, and English courses, as well as 
specific reach-ahead activities. These activities led to his certifications in 
Safe Serve Food Handling, Smart Serve, Service Excellence, and Passport 
to Safety. Jeff also had to pass a 20-hour online course called Tourism 
Essentials. He used the Ontario Skills Passport to document his demon- 
stration of essential skills and work habits. 


Currently Jeff is at Niagara College in the hospitality program and is 
looking forward to becoming a chef someday. We wish Jeff the best of 
luck in all his future endeavours. We know that he will be successful in 
his pursuit of his chosen career. 


CO-OP IN AN EQUINE 
HOSPITAL 


| am a Grade 12 student at Notre Dame Catholic Secondary School in 
Brampton, in the Dufferin-Peel Catholic District School Board. Currently | am 
completing a four-credit co-op placement at the Caledon Equine Hospital. 


Caledon Equine Hospital is a specialized horse hospital that offers medical 
and surgical services. Hospital staff perform surgeries and lameness 
exams. | have been privileged to observe many procedures, including an 
arthroscopic surgery, in which a small camera is inserted into the joint 
to look for bone chips. The image is projected onto a TV screen, which 
shows the tissues, bone, and fluid of the joint. 


| have also observed lameness exams carried out to determine how the 
horse is injured, as well as endoscopy, in which a long tube camera is 
inserted into the horse's nose to view the teeth and sinus drain. 


My placement at Caledon Equine Hospital has helped me realize the 
importance of teamwork. The experiences | have had there have sur- 
passed my expectations. My supervisor has taught me how to oversee a 
horse's vital signs and read the anesthesia machine during surgery, how 
to draw blood from a horse’s neck, and how to develop X-rays. 


Caledon Equine Hospital has been an amazing learning experience and 
a great opportunity. | would like to pursue a career as a veterinary tech- 
nician, and the placement has provided me with the insight into this 
occupation. 


Thank you to Dr. Bruce Watt and the hospital staff for this opportunity! 


oy 7 , 
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The co-op program at St. Joseph’s Catholic Secondary School is no exception. It continues to grow and 
has become an integral part of a student's high school experience. 


Matt Wilkie, a self-motivated Grade 12 student, has decided that he would like to enter the University 


of Windsor's undergraduate program in chemistry-physics as a stepping stone to becoming a medical 
doctor. He decided to explore this field through experiential learning and took a two-credit cooperative 
education course this semester. His placement Was at Hotel Dieu Hospital in Windsor. 


“| always thought that being a doctor would be a good job, because it seemed interesting and exciting. 
But after completing my placement at the hospital, I'm 100 per cent certain that this is what | want to 
do. The Hotel Dieu staff have allowed me to observe and learn from some amazing life-changing pro- 
cedures, such as eye surgery and angioplasty. It's a once-in-a-lifetime opportunity, and I’m glad | took 
part in co-op.” 


Eye surgery nurse Mona Brown comments: “Matt has performed at the highest level. He exceeds all expectations. He is inquisitive, open 
to learning new knowledge, has a positive attitude, and shows staff and patients. a kindness that is needed to work in medicine. Matt will 
make a great doctor!” 


Matt has made a huge impact at his placement by demonstrating and using many of the social and interpersonal skills acquired from his 
high school environment, as well as his home life. He has demonstrated a maturity and depth of knowledge that reflects the senior-level 
science courses in which he has had such great success. His attitude to his co-op placement was serious and positive, and he has been 
rewarded with many opportunities to participate actively as a medical assistant at Hotel Dieu Hospital. 


Dan Borelli, Business/Co-op Studies Department Head, St. Joseph’s Catholic Secondary School 


COMMUNITY GIVING 


| am a second-year student in the Child and Youth 
Worker Program at Mohawk College in Hamilton. 
The community experience | have gained in this pro- 


this experience, | recruited new volunteers, organized 
events for underprivileged children, and delivered 
presentations on various occasions to generate 
awareness of the project. 


Through my volunteer and placement opportunities, | 


gram is setting the course for my life. My classmates 
and | are constantly networking with community 
members who are committed to making a differ- 
ence. For example, recently a group of students 
raised over $1,000 to purchase coats, boots, hats, 
and mittens for children in need. 


developed the skills necessary to organize my own 
charity — The Path 4 Positive Care. | raised almost 
$10,000 for cancer research when | mustered up the 
courage to ride my bike on a 10-day trip from 
Hamilton to Thunder Bay. That's almost 1,500 kilome- 
tres and well worth the effort! 


| believe we all have a driving force behind us, a reason or inspiration 
to do the things we do. My teachers help everyone in this program 
reach their true potential. Last year, | took on a leadership role in 
Hamilton’s Robert Land Project. The Robert Land Community Centre is 
located in one of the city’s most impoverished neighbourhoods. During 


Next year, | plan to start my own annual event to raise money for can- 
cer research. These events would not be possible without the commu- 
nity giving experience | had at Mohawk College. 
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~ GAINING KNOWLEDGE THROUGH 
TEACHING ONE ANOTHER 


The Aboriginal Alternative Education Program (AAEP) at Queen 
Elizabeth District High School (QEDHS) in Sioux Lookout is heading 
into its third year. The administration and staff are very pleased to 
announce that we have had an overwhelming response to our efforts 
to re-engage students in the public school system. Through a variety 
of techniques, such as focusing on community, culture, and caring, and 
a combination of regular and equivalency credits, we have positioned 
students in the workforce, exposed them to a range of occupations, 
and successfully placed students on the threshold of graduating. 


Thanks to the Ministry of Education, the Keewatin-Patricia District 
School Board, and the school administration, there is an understanding 
that non-traditional pathways need to be examined and implemented 
to meet the needs of specific students. We believe this can be achieved 
with a vision and passion, and we have the initiatives to carry it through. 


Stephen Hicks, coordinator/instructor, AAEP 


| left school in 2000 due to personal issues. After trying to go back 
the second year, | realized that | couldn't work in a regular classroom 
setting. | needed to work at my own pace and not have the pressure 
of timelines and restricted classroom routines. Over the next couple 
of years, | worked at various jobs. Three years ago, | had an accident 
and had to have a couple of knee surgeries, followed by eight months 
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of using crutches, one year of physiotherapy, and a whole year of ~~ 
having to learn to walk again. When | recovered, | decided to look for_ 
a job. 

After working in the hospitality industry for a couple of months, ! 
heard that Stephen Hicks was running an AAEP at QEDHS. | enrolled ___ 
in the AAEP in November 2006, and in January 2007 | accepted a job 

with Tikinagan, a First Nations child and family services agency. —— 
Between November 2006 and June 2007, | worked hard to get as_ 
many credits as | could. | found that by attending the AAEP, | wasn't 

as frustrated and aggravated about doing the school work. | wasn't-— 
confined to a classroom with 15 other students, and | could complete 

my work at my own pace. —a 


| had one credit when | entered the program. Through a combination 
of junior and senior equivalency Prior Learning Assessment 
Recognition (PLAR) credits, | now have 25. This program has allowed 
me to move on with my life, knowing that | will have an education, __ 
and to move on with my career in whichever way | decide to go. 
Being a part of this program has left me feeling proud and good—— 
about myself, because | am making the effort and taking that extra 
step to achieve one of many goals. The AAEP is an awesome pro- 
gram. | would like to thank Mr. Craig Myles (former principal), 
Mr. Clinton Bruetsch (principal), and Mr. Stephen Hicks 
(coordinator/instructor) for helping me achieve 25 credits. Without—— 
the help of these people, | wouldn’t have made it this far. They _ 
encouraged me and gave me the confidence that | could do this. 


Tasha Jewell 
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PADVENIURE LEARNING 


STRIVE ts an innovative program that helps students prepare for their transition to high school. Using an “adventure learning” approach, 
———STRIVE offers an exciting interactive environment in which students, parents, elders, and teachers can share and learn together. Activities 
include a portable climbing wall and “low ropes” initiatives — all facilitated with the cultural diversity of Sioux Lookout in mind. 


Each student or parent is paired with a high school teacher during the STRIVE program, and this relationship continues through Grade 9. 
———Parents become more aware of school dynamics, policies, and procedures and have a better understanding of both their child’s concerns 
and the high school’s expectations of the students. In 2007, nearly 80 per cent of all Grade 8 students in Sioux Lookout voluntarily partic- 
~ __Ipated in this program. A quarter of the participants brought an adult mentor with them. During a follow-up event, many students com- 
mented that the STRIVE program helped them build their confidence and self-esteem, and increased their trust in the support people in 
the school, family, and community. 


- _ The STRIVE program was supported through Parents Reaching Out Grants from the Ministry of Education. The opportunity was made pos- 
sible by the Akwe:go youth program at the Nishnawbe-Gamik Friendship Centre in Sioux Lookout. 


New Vision Unlimited, a registered not-for-profit organization located in Sioux Lookout, designed and facilitated the STRIVE program. The 
organization would like to establish working relationships with other communities interested in innovative programs designed to meet the 
——needs of youth and their community. Visit the New Vision Unlimited website at www.newvisionunlimited.9k.com. 


-_LAND-BASED TEACHING 


The Lynx Program is based on the Ministry of Education Pathways initiative. The program is built on an Indigenous curriculum model that 

focuses on community, language, land-based teaching, and culture. This model also combines experiential certification, networking, and 

____transferable skills instruction in a rich and diverse program that offers students two high school credits and numerous certification-based 
~~ courses. 


_ Through culturally responsive teaching, students are given the opportunity to take guide-training courses, trapping courses, and chain-saw 
training, build birchbark canoes, and plan overnight dog-sledding trips on the trapline. All of these activities have helped students succeed 
at earning their high school credits and, equally as important, develop character and self-discipline. Teachers Darren Lentz and Nicole 
——Carbone are thrilled to have the opportunity to develop and offer this type of program to the students. The teachers have seen some amaz- 
__ing transformations and credit the community partners, students, administration, colleagues, and elders for the success of the program. 


Elder Felicia Waboose says this kind of program helps to create links between home, school, and the world of work. She is happy that the 
——Keewatin-Patricia District Schoo! Board and Queen Elizabeth District High School have a program like this available to students in Sioux 
___ Lookout and those coming down from the north. “| fully support these types of programs and hope they continue to offer them in the 

future,” says Felicia. 


Students Patrick Tarrant and Claire Fiddler say it best: “The Lynx Program is why | am here. It's awesome.” 
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- Krista Jessome was in a spot familiar to many students — a 


couple of credits short of diploma requirements at the end of 
her Grade 12 year. She was unsure how she was going to gain 
these credits, but she knew that she didn’t want to go back into 
a secondary school for an entire semester just to get them. 
Instead, she started work as a waitress/kitchen assistant at a 
local service club. 


The independence and money that employment brings to a 
young person can cause his or her priorities to change, and an 
Ontario Secondary School Diploma (OSSD) may not seem as 
important as it did during the high school years. 


The Windsor-Essex Catholic District School Board recently made 
a financial commitment to Continuous Intake Co-op (CIC). Linda 
Staudt, the superintendent of education, spearheaded a deci- 
sion to hire two board-based CIC teachers. They will provide 
co-op experiences — a “light at the end of the tunnel” — for 
struggling students like Krista. 


Chris Stollar, one of the new CIC teachers, contacted Krista, and 
together they worked out a strategy for her. With the help of the 
service club manager, the plan was put into action. Krista is now 
registered in a two-credit co-op at the club. This placement will 
fulfil her OSSD requirements and allow her to continue her 
employment. She will meet related hospitality course expecta- 
tions easily through her duties at the club. 


John Moore is another student in the CIC program, but his 
involvement came about in a different way. John was in school 
and needed four electives to graduate. Teacher Cynthia 
Facchianato and guidance counsellor Mary Gloster had worked 
with John in the past and noticed warning signs. In September 
he was already disengaged and unmotivated, and they were 
concerned that John was going to quit school. As Cynthia and 
Mary worked with John to come up with a plan, they decided to 
contact one of the CIC teachers. 


The teacher met with John and his mother to discuss various 
strategies, with the result that John was placed in a four-credit 
construction co-op just down the street from his home. Visits 
and discussions with his supervisor show that John is happy 
with his placement and hopes to make a good impression so 
that the company will hire him after he completes it. His super- 
visor is already impressed with John’s work ethic and attitude. 
John took several construction classes while at school and will 
meet the related course expectations through this placement. 


Windsor-Essex Catholic District School Board 
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NURSING: A CAREER FOR LIFE 


If you're looking for an exciting, diverse, and challenging career, look no further than nursing. Collaborating with other health-care professionals, registered nurses (RNs) improve the 


word for it. Take a closer look at these RNs who are discovering what nursing is all about. 


For more information, check out the Registered Nurses’ Association of Ontario (RNAO) website at www.RNAO.org. 


> Jodie Boltuc 


> Clinton Baretto 


> Jac queline McDougall 


——, | 
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In 2003, while working as a summer 
nursing student at London Health 
Sciences Centre, Jodie Boltuc had 
the opportunity to shadow a nurse in 
| the ER. “It just clicked with me,” she 
says. Watching the nurses work in the 
trauma room on a car accident victim, 
Jodie was attracted to the idea of 
teamwork and being able to problem 
solve with others and really help 
someone. 


She adds, “If you're an adrenaline 
junkie, you'll love it.” 


Jodie, now 24, walks into the ER at 
Mississauga’s Credit Valley Hospital 
and checks “the big white board” to 
find out exactly what kind of day she’s 
in for. As an emergency room nurse, 
the 2007 Ryerson University grad may 
one day find herself caring for broken 
limbs and head injuries, while another 
day she might be looking after 
patients who are having trouble 
breathing or experiencing acute pain. 
She says she loves nursing in the ER 
because “everything is different every 
day. You never know who's going to 
come through that door.” 


Jodie recalls one patient who suf- 
fered a life-threatening allergic reac- 
tion. She was feeling better with help 
from the ER staff but was upset 
about being “stuck in the ER.” Jodie 
sat down with her and taught her 
about the importance of carrying an 
Epi-Pen, and also explained the effects 
of the medications the woman had 
been given. 


On her way out, the patient thanked 
many of the people involved in her 
care and was grateful for the things 
she had learned. 


"This was really satisfying for me,” 
Jodie says. 


One of the other reasons Jodie is so 
satisfied with nursing is because 
there are so many areas to explore — 
everything from public health, foren- 
sics, and research to surgery, psychia- 
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try, outpost nursing, and teaching, 
among other areas. She recommends 
the ER to anybody who's looking for 
a fast-paced, challenging, and 
extremely rewarding workplace. She 
compares the nursing profession to 
the offerings in a buffet restaurant, 
where there is something for every- 
one. 


Clinton Baretto is a community 
health nurse at Grassy Narrows First 
Nation, just north of Kenora. He 
works 50 to 65 hours each week and 
rarely gets enough sleep, but he says 
it’s all worth it when he sees the 
smile on a patient's face. 


As one of only two nurses serving 800 
residents on the reserve, Clinton often 
finds himself caring for patients 
whose needs are complex. This means 
he gets to do a little bit of everything, 
including community care, primary 
care, emergency nursing, home visits, 
immunizations, and much more. 
Working in a rural setting also means 
he has become integrated into the 
small community. “It’s really nice,” he 
says. “Your patients are also your 
neighbours and friends.” He's invited 
to feasts, runs soccer games, goes 
fishing in his spare time, and was even 
Santa Claus at the school Christmas 
party. 

Clinton once wanted to pursue a 
career in the army but says, “When 
that didn’t work out, | was looking 
for something that would be gratify- 
ing, a guaranteed job after school, 
and, at the very least, a good step- 
ping stone into other things.” 


That's when he started thinking 
about nursing. In university he was 
inspired by his mentor Clinton Betts, 
a nurse who used to work up north. 
“He told us all kind of stories, and it 
sounded like a real adventure and a 
great opportunity.” 


Having grown up in Toronto, Clinton 
Baretto has seen first-hand how 


social issues such as poverty, vio- 
lence, and gangs can affect the 
health of a community. He sees the 
impact of these same problems on 
the reserve as well. He says he loves 
being a northern nurse because he is 
able to make a difference He runs a 
school program where he talks to 
students about alcohol and drug 
abuse, safe sex, and violence. 


“| really enjoy my program with the 
kids, and playing sports with them in 
the evenings. The nurses up north 
have a tendency to be older, so the 
kids have a hard time relating to 
them.” Being 24, he is seen as more 
approachable. “They usually start 
talking about pop culture things and 
eventually all the other stuff that 
they really want to talk about comes 
out. It's really nice to be able to do 
that and be able to work with kids in 
that way.” 


He says he’d recommend nursing to 
anyone because you can do so much 
with it. “The world’s your oyster 
when you're a nurse,” he quips. 


Jacqueline McDougall knew nurs- 


ing was for her in 1996, Her grand- 
mother was very ill at the time and 
passed away after being hospitalized 
for only six hours. “The way the nurs- 
es were taking care of my family 
drew me to this profession,” she 
recalls. “It was those six hours that 
made me see how much a nurse can 
affect a family's life.” She describes 
the nurses she met during that time 
as knowledgeable, kind, caring, and 
comforting, and she knew she had to 
be a part of the profession. 


More than a decade after that expe- 
rience, with a degree in biology 
under her belt, Jacqueline graduated 
from the University of Ottawa's 
collaborative nursing program and 
now works at the Queensway 
Carleton Hospital as an RN on the 
medicine floor. 


health of Ontarians by working with individuals, families, and communities. RNs practise in hospitals, community health centres, long-term care facilities, and the home. They also teach, 
conduct research, and participate in advocacy work and political activities that can influence health-care policy at the provincial and federal levels. 


RNs are among the most sought-after professionals in the world and continually enjoy the highest public trust and respect of any group of health professionals. But don’t take our 


Like so many new nurses, Jacqueline 
finds herself treating people just like 
her grandmother. The fastest growing_—_— 
sector of Canada’s population is over 
the age of 65, and by 2021 the 
number of seniors is expected to 
reach 6.7 million. In her unit at 
Queensway Carleton, the average-——— 
age of patients is 78. Jacqueline says 
the challenging aspect of working ~~ 
with the elderly is that patients tend___ 
to have several health concerns at 
one time. They may have dementia, —— 
diabetes, and pneumonia all at once. 
Caring for these patients has helped 
Jacqueline improve her assessment____ 
and problem-solving skills. 


q 
mime 
make sure I’m fresh and current with——— 
all methods of treatment,” she says, 
adding that she often has to think ~~ 
outside the box and be innovative in 
her approach to dealing with several 
issues at once. Doing so is part—— 
knowledge, part gut instinct. 
Caring for five patients during a typi- 
cal day shift and seven on the night—— 
shift, Jacqueline has learned excel-—__ 
lent time-management skills. She has 
also learned how to build relation-—_ 
ships with her patients. She says the 
most rewarding aspect of her job is-—— 
that her patients are well enough to. 
leave the hospital and return home 
| 
‘ 


or to the long-term care facility—— 
where they live. 


She has also discovered that working 

on her hospital's medicine floor can—— 
ence if you want to move into the 
intensive care unit, emergency room, —__ 
or any other area of nursing. 
Jacqueline plans to get her master’s —— 
degree and teach. “With nursing, the 
possibilities really are endless.” 


OO SR a Fae Oe ae = 


i ee 


nk aca 


za 


ee a 


emenamneten 


4 


Sechion = 


= where JY 


OU cA 90 


SUMMER COMPANY 


The Summer Company program gives full-time students the opportunity to run their own small business over the sum- 
mer. Students submit a business plan and attend an interview, and upon being accepted into the program, receive 
hands-on business training and funding towards the start-up costs of the business. Volunteer members from the local 
business community team up with Small Business Enterprise Centres and other program providers to deliver guidance 
and advice to the students on how to operate a successful small business. The rich array of guidance from these pro- 
gram providers and committed volunteers brings out the initiative and creativity of the participants and helps build suc- 
cessful summer enterprises. For more information, visit www.summercompany.ca. 


> Maria Fournier_1 


> Brian Mcintosh_2 
> Cory Sage_3 
> Rachel Cracknell _4 


THE BROKEN LIGHTBULB THEATRE TROUPE // 
Smiths Falls 


In its first season, Maria Fournier's travelling theatre company, 
The Broken Lightbulb Theatre Troupe, performed a comedic play 
about four of Shakespeare's great tragedies. The play was well 
received in communities and venues across eastern Ontario and 
caught the attention of various local newspapers. Maria quickly 
learned that attracting audiences was a key factor in making her 
business a success, and, like many entrepreneurs, she used trial 
and error to identify the best ways of doing so. She says she was 
“very fortunate to have had excellent coverage in the media. At 
the end of the summer, when | was putting flyers up for our last 
show, everywhere | went people had heard of us.” Having spent 
this summer, Maria says, “earning money working my dream job,” 
she is excited about continuing her business next summer. 


TIER 1 ENTERTAINMENT // Brampton 


Brian McIntosh’'s music production company, Tier 1 Entertainment, 
specializes in contemporary genres such as hip hop, R&B, pop, and 
rap. Using computer software and a midi controller, Brian provided 
services such as recording, editing, and mixing, and also supplied 
instrumentals for his clients. The business gave Brian opportunities 
to travel to other cities, and he even got a chance to network and 
promote Tier 1 Entertainment at a music producers’ event in New 
York City. Brian realized that, “due to the nature of this industry, | 
cannot expect to see great success overnight,” and his Summer 
Company experience allowed him to make many contacts and gain 
much-needed exposure. He also found the mentor meetings were 
a great way to learn various business skills, such as sales and mar- 
keting techniques. Brian has continued reinvesting earnings into 
Tier 1 Entertainment and plans to carry on providing his top-notch 
music services. 


TROPICAL UTHER // North Bay 


Cory Sage had a passion for fish and aquariums and had been 
thinking about starting a business in the field for six years. “After 
hearing about Summer Company, | was able to pursue my goal 
and gain some experience,” he says. Several years of working in a. 
pet store had shown Cory there was a need for aquarium and 
pond maintenance services. Before opening Tropical Uther, Cory —— 
capitalized on the power of networking by making contacts, com-___ 
piling a list of clients, and even securing some long-term contracts. 
Over the summer, Cory’s client base grew as he marketed his com---—— 
pany beyond basic maintenance services. His knowledge enabled 
him to provide other advice and solutions, such as treatment of il 
fish, installation of aquariums, and a “fish-sitting” service for fish_ 
owners on vacation. Having successfully completed his first sum- 
mer, Cory plans to continue running Tropical Uther. — 


RACHEL’S COMFORT FOODS TO GO // Grand Valley 


Sixteen-year-old Rachel Cracknell enjoys cooking and hopes to 
become a chef one day. This summer, she got a chance to give it a—— 
try by serving up her own fast, healthy, and affordable meals. 
Targeted to people who don’t have time to cook, the meals were 
sold ready for pickup through Rachel’s Comfort Foods to Go. 
Rachel’s cooking was an instant hit, and before long she had a 
very loyal following that ranged from seniors seeking convenient 
homemade foods to busy families and customers at a local farm- 

ers’ market. Responding quickly to customers’ demands meant 
working long, irregular hours but also enabled Rachel to achieve___ 
her personal goal of cooking for others all summer long! 


SERRARRBEEASRERERREEE) 


at | Ni ee 
ONTARIO’S GUIDE TO CAREER PLANNING P.31 


2 where yor CAN av 


FOUR PATHWAYS TO SUCCESS 
_Career planning for Grade 7s 
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What began as a brainstorming idea to assist Grade 7 
teachers with career planning turned into a major 
co-op project. 


——- on’s Student Success strategies, incorporates 
of th insition program at Holy Names 
feeder schools to give ther the “heads up” on 
med pathway and career choices 
red below) from Holy Names co-operative edu- 
é dents were required to research and present 
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prenticeship, college, university, and work- 


O meet the students who very soon 
‘ Notre Dame Elementary School 
purpose of getting them thinking about realistic careers was achieved, 
am." Our Lady of Mount Carmel Elementary School 

sO goes out t )-op students Christina Sisti (Exomedia), Justin Guignard (/V 
Christina created and 


brochure and booklet for the event, Bil filmed each of the school presentations, and Justin 
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HATS OFF 
TO SARAH! 


Sarah Skye came to Preparatory 
Programs at the Guelph campus 
of Conestoga College with a 
Grade 8 education, looking for 
career direction. 


She enrolled in the Employment/ 
Training Readiness (E/TR) Program 
in the spring of 2006, where 
she confirmed her desire to 
work helping others. When she 
had finished the E/TR program, 
she continued her academic 
upgrading, obtaining an A in 
preparatory communications 
and mathematics. 


Sarah’s excellent interpersonal 
and organizational skills — 
which enabled her to attend 
school full-time while being an 
excellent parent to her two chil- 
dren — were quickly noted. 
Hired to provide office support 
in the Academic Upgrading 
Office at the Guelph campus, 
Sarah was indispensable in put- 
ting together a major project. 
Her commitment, dedication, 
and hard work paid off. Sarah 
was accepted into the Social 
Services Program at Conestoga’s 
Doon campus in the fall of 2007. 


Sarah says this about the E/TR 
program: “It helped me deter- 
mine the steps | would need to 
take to achieve my educational 
goals. Through the Academic 
Upgrading program, | developed 
the knowledge base and skills 
necessary to begin my college 
education. The support and 
encouragement | received helped 
me develop confidence in my 
ability to achieve my dreams.” 


Sarah is a shining example of 
how personal determination 
and educational support can 
come together to help a student 
fulfil a dream, Hats off to Sarah! 


Therese Morgan, Academic 
Upgrading Office, Guelph 
Campus, Conestoga College 
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day co-op placement in 

Grade 11 as an automotive ~~ 
service technician at B&M __ 
Automotive. Afterwards | 

still wasn’t quite sure that | — 
wanted to do that as a 
career, so | decided to 
participate in a full-day __ 
co-op placement as a 
construction and 7 
maintenance electrician. | 

was placed at Phase 4 
Electrical as a full-day _ 
co-op student. There | 

worked with a few = 
apprentices who had 
completed OYAP, and all 
had really enjoyed it. | — 
worked mainly on the 
construction of Boston 

Pizza from start to finish, 
which was an awesome 
learning experience. Seeing — 
all my work pay off was 
rewarding. Through co-op, | — 
was offered the opportunity — 
to become an apprentice at 
Phase 4 Electrical. | 
accepted, and now all the 
hours that I’ve done in 
co-op count towards my 
apprenticeship, so | get a 
foot in the door before 
graduating. I’ve been 
signed up for an 
apprenticeship, achieved 
high school credits, finally 
made a career choice, and 
worked at a part-time job 
during the school year, as 
well as at a summer job. — 
That's a win-win situation. 


Graeme Hutchison 
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It's not all downhill for Shale 
Irwin, but she does expect to 
get in a little skiing to go with 
-——~her dream job and life in a city 
she loves. Shale has studied in 
three provinces — Ontario, Alberta, 
and British Columbia — and now 
she has a job with Environment 
-=-~Canada that will allow her to 
combine her passion for the envi- 
~~ ronment, her love of skiing, and 
her fondness for life in Vancouver. 


“My hope is to love my job and 
be very proud of it,” she said just 
———days before graduating in 
December 2007 from Fanshawe 
College with a diploma in envi- 
ronmental technology. With 
school behind her — including a 
——Bachelor of Science degree from 
the University of Calgary — she 
~~~moved from London to Vancouver 
to begin work with the water- 
quality monitoring group at 
Environment Canada. 


_-— 
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Her journey west started in 
London, where she first studied 
at the University of Western 
Ontario. After two years, she 
followed her brother to Banff, 
partly because of the great skiing 
there. She finished her geography 
degree at the University of 
Calgary in 2002, but she didn’t 
really feel ready for the work- 
force. “I felt | wasn't trained 
enough. | wanted a more practi- 
cal education,” she says. That 
led to Fanshawe College and 
the three-year Environmental 
Technology Program, which 
included four co-op terms. 


The last co-op session, ending in 
August 2007, was with Environment 
Canada in Vancouver. That led to her 
current job, a six-month contract 
position she hopes will turn into 
long-term employment. Her new job 
will take her all over British 
Columbia, sometimes by helicopter, 
to take water samples. A frequent 


stop will be Whistler during ski 
___ Season. 


“My hope is 
_ to love my job 
and be very 
proud of it.” 
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Scott Schoengen had a difficult time in high school. He didn’t do well on exams, handed in few assign- 
ments, and often felt like he didn’t fit in socially. He dropped out just a few credits short of obtaining his 
Grade 12 Ontario Secondary School Diploma, when he was offered an entry-level software job. 


Scott worked at this job for five years but wasn’t advancing in his career. When he left this job to find another, 
he learned that his experience didn’t count for much without a diploma. He bounced from one job to another, 
mostly unskilled and usually low paying. 


In between jobs he didn’t like and unemployment, Scott heard about the YMCA Youth Employment Services. 
Scott underwent testing there and discovered that he had a strong aptitude for working with his hands. With 
encouragement from his family, Scott decided to return to school. He knew that a postsecondary education 
was the only way he would find a satisfying job that would provide him with financial freedom. 


Scott enrolled in the Industrial Mechanical Millwright Program at Cambrian College. He knew right away he 
had found the right program, and he excelled at it. He got involved in student life and became vice-president 
of the Students’ Administrative Council. 


Scott graduated from Cambrian College and is currently employed as a well-paid millwright apprentice by a 
large local mining company. He now has the financial security he wanted and works at a job that he loves. 


PRN NE Ge SA. MPSACS Sere Gay 
A CAREER 


I'm a Grade 12 student at Holy Cross Secondary School in St. Catharines, and I'm currently enrolled in the 
co-op program. Earlier this year, | was involved in the Apprenticeship Preparation Course (APC) program. This 
program taught me many things and brought out the best in me. It gave me the chance to show my passion 
for food, put my skills to work, and compete against my peers in the culinary world. 


INTO 


Before | enrolled in the APC program, | was trying to decide what | would do in the future. Now, knowing 
that | can turn my passion into a career has made life a whole lot easier. 


The co-op program has introduced me to the reality of the workforce and given me the opportunity to meet 
many great cooks and chefs. | am doing my placement at Queen’s Landing, a hotel in Niagara-on-the-Lake, 
and | couldn't be happier. | feel very honoured to have this opportunity to work under chefs Andrew 
Diamond, Tim Cavanaugh, Carol Lean, Iris, and our new head chef James Olberg. All of the staff at Queen’s 
Landing have been wonderful! 


“Nothing beats having the security of knowing that ... 
you can turn the things you love to do into a career” 


Being a part of Queen’s Landing has been an incredible experience and made me understand food on a 
whole new level. | have had the chance to be involved in preparing food for many different events, from 
weddings and banquets to Passover, a Jewish religious festival at which special kosher foods are served. 
Experiencing events like these at such a young age feels good. 


My co-op program requires me to have 330 hours of experience by June 15th, but | have already exceeded 
the requirements. | go to my placement on weekends and extend my hours during the day because | enjoy 
being there. The wonderful experiences that I have had have influenced me to continue exploring this culinary 
world, Next year, | hope to return to high school to complete the requirements for the Specialist High Skills 
Major in Hospitality and Tourism, which will give me industry certifications and more training and experience 
in culinary skills. Nothing beats having the security of knowing that you have a foot in the door to your future 
and that you can turn the things you love to do into a career. Solomon Chau 
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WHERE STEPHANIE’S MEANT TO BE 


A co-op placement at the Credit Valley Hospital Rehabilitation Unit is one of the steps along my road to a career in nursing. Working with the 
_patients, nurses, and other co-workers has opened my eyes to the many occupations available in a health-care environment. | have developed 
major skills working in the unit. Teamwork, working safely, and the ability to organize a variety of tasks are critical to the success of a health- 
care professional. My daily tasks at the hospital follow a routine. | was fortunate to have completed a health-care course at Cardinal Leger 
Secondary School (Dufferin-Pee! Catholic District School Board) in Brampton that helped me make the transition to a hospital environment. | feel 
that the course gave me insight into the tasks and duties that | perform in my placement. That course provided the training required for bed 
making, patient positioning, wheelchair use, and, more importantly, patient communication. This background gave me the confidence to apply 
what | learned and gain further training in blood-sugar and blood-pressure measurement, patient transfers, patient hygiene, and one-on-one 
——patient care 


My co-op placement has been a window into a hospital environment and nursing in particular. | now realize that it's not all glamour like we see 

on the popular television shows. This is real; the people are real and the illnesses are real. The people | work with give me daily support and 

encouragement, while providing a realistic view of the nursing profession. Co-op has served as a reality check, letting me know what is in store 
; __for me in the years to come 


At times it's quite scary and | think | might not make it through the day. It’s at those times that | remember the smile Ms. Smith gave me after 
| guided her on a walk, because she’s about 80 per cent blind and cannot find her way around. | remember Mr. Jones's laugh and his jokes after 
____we helped get him out of bed, because he suffered a stroke and is paralyzed on his right side. | fondly remember the simple thank you from the 

patients after playing a hand of cards in the middle of a hectic day. Those moments make every second of work and learning at this placement 

——worth it. Maybe nursing is just where I'm meant to be. 


___. Stephanie Faria 


—"It's not all glamour ... the people are real 
~and the illnesses are real.” 
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Stephanie Pilon is 2 2007 
graduate of the Social Service 
Worker program at St. Lawrence 
College. Nominated by her peers 
and her professors, she was the 
valedictorian at the convocation 
ceremony. She is now studying 
psychology and women’s studies 
at the University of Ottawa. 


Stephanie's success is admirable 
in itself. When you learn, however, 
that Stephanie was born blind, 
her achievements become even 
more impressive. She has sur- 
mounted many difficulties, not 
only with getting through her 
studies, but also with simply find- 
ing her way around campus, 
Stephanie jokes that she never 
fell down the stairs once. The 
Cornwall campus is small com- 
pared to many college campuses 
in Ontario, but it has close to 
900 full-time students and 
2,800 part-time students. There 
are two three-storey buildings, 
several stairwells, and numerous 
hallways. Stephanie is thankful to 
the students, the staff, and the 
professors who assisted her 
through the first few weeks at 
college. Once she got the floor 
plans well instilled in her mind, 
Stephanie found her way around 
splendidly and was able to 
devote her energies to the aca- 
demic side of her experience. 


Stephanie is a very positive per- 
son and feels lucky in many ways. 
Even though she is unable to see, 
she recognizes and admires 
other students who struggle with 
other difficulties: those who have 
children and families to deal with 
as they try to find time for their 
studies, and those who have to 
work, and sometimes at more 
than one job, to help finance 
their education while they try to 
find time to study. Meanwhile, 
the rest of us are inspired by 
Stephanie, the achievements she 
has accomplished, and her deter- 
mination to follow her dreams. 
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After graduating from the General Arts and Science program at Northern College’s Moosonee 
Campus, Patricia Ross went on to take the practical nursing program and graduated in 2006. “! 
wanted to be an example for my children and community, so | enrolled in the General Arts and 


Science program,” says Patricia. 


Once in the program, Patricia soon began to experience increased confidence in her ability to master 
ew knowledge and skills. “Ever since | was in high school and maybe even earlier, | wanted to be a 
urse. | gave up on this dream because | never thought it was possible. But during that first semes- 

ter of the General Arts and Science program, | stared to believe | could be a nurse.” 


F In May 2004, Patricia graduated from the program with the confidence to go further. “| started to se 
more and more Native nurses, and | wanted to be like them. | wanted to help people and, because 
the James 


speak my native language, | could help translate for Native patients, especially those from 
Bay region.” 


Patricia states that going back to school changed her life on numerous levels. Not only has her finan- 
cial outlook improved, but, most importantly, she feels good about herself and has become a confi- 
dent person who now focuses on the positives. “Today, education is very important for my children," 
she says. “I let my children know that they can be anything they choose. In fact, | would like to tell 
others that it is never too late. Here | am today, a registered practical nurse with Weeneebayko 
General Hospital in Moose Factory, helping people just as | dreamed of doing.” 


Patricia admits that her path was not easy, but she was determined and committed to succeed. She 
made sacrifices, including getting up at 4:00 a.m. to study. These short-term sacrifices, however, made 
an enormous difference in her life, and the benefits will last her a lifetime. Patricia plans to go on to 


oF montns | wa 


“| will never forget the friends and experiences | 
encountered in Vietnam.” 


university to obtain a nursing degree. 


Sam Chapelle began perfect- 
ing his fitting, fabricating, and 
welding skills at a young age. 
For as long as he can remem- 
ber, Sam has been working 
with metal, bending, shaping, 
and transforming it into some- 
thing better. Sam’s parents 
have always supported their 
son's hobby, but when they 
realized it is a viable pathway 
to a career, they embraced the 
Ontario Youth Apprenticeship 
Program (OYAP) totally. 


Admittedly, Sam was not a 
straight-A student; he had dif- 
ficulty seeing the link between 
the classroom and the world 
of work. The apprenticeship 
program has given him a much 
clearer picture of his future 


and the options now available 
to him. Sam began his place- 
ment at Bellevue Fabricating 
in Belleville, Ontario, on 
September 14, 2007, and was 
hired the following Monday. 
Troy Eggleton, Sam‘s supervi- 
sor and committed OYAP sup- 
porter, is impressed with Sam's 
maturity level and naturat abil- 
ity. “Our company realizes the 
importance of supporting the 
skilled trades, and Sam would 
be a very welcome addition to 
our organization,” reports Troy. 


Sam is one of a growing num- 
ber of successful students 
enrolled in OYAP at Nicholson 
Catholic College. In six short 
years, the program has grown 
from a total enrollment of 
5 students to 240 students, 
with 22 of these registered as 


apprentices. The program is 
now well established and 
respected in both the educa- 
tional and workplace commu- 
nities, and these partnerships 
continue to grow. 


As a result of a coordinated 
effort between the school 
board and his employer, things 
have really come together for 
Sam. He has been given the 
opportunity to perfect and 
expand his skills while forging 
some excellent friendship 
with the talented individuals at 
Bellevue Fabricating. 


Sam says, “! think OYAP is 
a great program because it 
takes the guesswork out of 
choosing a career. It is a 
complete experience,” 


ONTARIO’S GUIDE TO CAREER PLANNING 


ee oe cee 
section 3 :w 


here y 


ou CAN Gv 


A PROFESSIONAL BRIDGING PROGRAM FOR NEWCOMERS 


_ The Professional Access and Integration Enhancement (PAIE) Program is a bridging program run by Toronto and R 
Ministry of Citizenship and Immigration. With over 50 years of experience, TRCA helps people understand, enjoy, 
City” - a cleaner, greener, and healthier place to live, for you today and for your children tomorrow. For more information, 
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The PAIE Program is an 
important Government of 
Ontario initiative that has 
given us — internationally 
trained planners and 
geoscientists — tools that will 
help us continue our careers 
in Canada. During the initial 
period of workshops and 
lectures presented by several 
planners and other 
professionals, we received 
valuable and relevant 
information related to 
planning in Ontario, During 
the second period of work 
placement, we had the 
opportunity to work for 
important organizations, be 
part of significant projects, 
acquire great experience in 
jocal planning, and interact 


with colleagues. For me, it was 
a great experience to work for 


Dillon Consulting Limited, my 
host organization. | became 
part of the company’s team of 
professionals, received 
valuable feedback from other 
members of the team, and 
kept learning about planning 
in Ontario. Finally, | was hired 
as a full-time employee in 


in urban planning from Simon 
Bolivar University in Venezuela 
and a master's degree in 
management from Hamline 
University in Saint Paul, 
Minnesota. She has been a 
permanent resident in Toronto 
since August 2006. Eniber has 
eight years of professional 
experience as a consultant in 
urban planning, policy 
planning, and business 
development 


| moved to Canada about five years ago from Armenia. | came with a doctoral degree in geology and had over 
12 years of experience in mineral exploration and environmental assessment. | had great difficulties in finding 
a Suitable position in the professional field. Over a year ago, | started as a geoscience participant in the 
PAIE Program. 


The workshop phase of the program helped me improve my communication skills and learn about relevant leg- 
islation and professional practice standards in Ontario. | am grateful to all of the instructors for their effort to 
provide participants with the information needed to succeed professionally in Ontario. In the second phase, the 
PAIE Program helped me find a placement with Groundwater Environmental Management Services Inc. 
(GEMS), an environmental consulting company. 


The supportive environment at GEMS and mentoring of senior staff allowed me to quickly gain the practical 
skills | needed to carry out professional work confidently. My PAIE Program placement resulted in my host com- 
pany offering me a permanent position, and | am currently working there as an environmental scientist. 
Additionally, experience gained through the PAIE Program allows me to become a member of the Association 
of Professional Geoscientists of Ontario, which could open other professional opportunities. 


The PAIE Program has done an excellent job in helping participants gain hands-on experience through job 
placements. | would like to thank the Government of Ontario for creating and supporting the PAIE Program. In 
my experience, the PAIE Program is the best professional program for newcomers, and | hope it will be support- 
ed in the future. 


Mibran Aslanyan 


to Canada in the summer of 2003. | received a 
master’s degree in hydrology and geological 
engineering from South-Russian National Technical 
University in 1993 and have 10 years of professional 
international experience in stormwater management 
and engineering design, as well as in mining geology 
and hydrogeology engineering. 


In order to pursue my professional career in Canada, 
| became a participant in the PAIE Program. This pro- 
gram allowed me to obtain specific knowledge in 
environmental protection technologies and method- 
ologies applicable in Canada and, in particular, in 
Canadian legislation, to learn the Canadian working 
environment from inside, and to become a member 
of the Association of Professional Geoscientists of 


fessional English vocabulary and improve my English 
writing skills. 


The PAIE Program for me was the bridge into the 
Canadian professional world. After a nine-month 
work placement, | got a full-time professional posi- 
tion at W.B. Beatty and Associates Limited. | would 
like to thank all partners and participants in the PAIE 
Program for their incredible efforts to help new 
Canadians like me succeed in our professional 
careers. | hope that my professional experience and 
background will be beneficial for the Canadian 
workforce and society 


Natalie Tkach 
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egion Conservation (TRCA) and funded by the Immigration Branch of the ___- 
and look after the natural environment. Our vision is for “The Living 
call 416-661-6600 or visit the TRCA website at www.trca.on.ca. ~~ 
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Eniber has a bachelor’s degree | was born in Krasnodon, Ukraine, and immigrated Ontario. In addition, | was able to enhance my pro- 
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Will Carruthers, a 17-year-old student at Strathroy District Collegiate Institute (SDCI), is currently completing his second term in the 
Ontario Youth Apprenticeship Program. He is registered as an automotive service technician at Larry MacDonald Chev-Olds in Strathroy. 
“Will has been an outstanding co-op student, with a real talent for automotive repair,” says Murray Waters, his placement supervisor. “He 
is a conscientious worker with a real drive to learn. He has earned the respect of the other employees and fits right into our team.” 


Will competed in the 2007 regional Skills Canada Small Engine Competition and finished a very respectable second after disassembling, 
measuring, and reassembling a 6.5-horsepower overhead valve engine. Will has taken all the transportation courses offered at SDCI and is 


always at the top of the class. 


“Will's interest and drive have distinguished him as a very capable automotive student,” says Todd Lang, his transportation technology teacher. 
‘Like all successful students, Will possesses these key elements. There is no doubt that he could master this or any other technological job.” 


Darryl Slywchuk, Will's co-op monitor, has nothing but praise for Will's efforts and achievement. “As well as performing well on the job, Will 


never loses sight of his academic responsibilities and does a first-class job on his assignments.” 


Will is planning to enrol either in the motive power course at Fanshawe College in London or in the General Motors Automotive Service 


Education Program, to further his plans to become a class A mechanic. 
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tly, | took myself seriously. | knew | 
srrounded myself with the resources 


ANDRIA F 


| always took my education seriously. More importan 
wanted to get into the world of broadcasting, and | st 
} . alp me along the way. 
and people who could he | - 
with media courses and carried over into my Lee 
| icati ish at the U - 
ation. | am a double major graduate in mass communications eae ase 
eo level and | earned my broadcasting degree In S koete ee See 
| a e 
: the York campus. The program vem 
vee ae aaa ii the had to complete here 
between the un Diane ye 
sty and two years of college. ! too s to help 


ix! 
result, graduated in five years instead of six! 


it started in high school 


college, for which | 
k summer school course 
as a 


While still in school, | put 
You can call it luck or har 


hours at Rogers Television, York Region. 


. olunteer é 
in countless Vv da job in my field. 


d work, but when | graduated, | ha 


: on 
orts broadcasting, and I'm currently the host ccm . 
Toronto Map } 
i le reporter to travel with the 
ca me | had a long career ahead of me. 


your interests, it 


| found my niche in sp 
Leafs TV. | became the . 
never forget the day Scotty Bowman tolc 


“\Nhen your career evolves from 


nu 
will never feel like a burden. Fo 
expected in any career path you choose, but eve piss 
it's not just a job, it's a lifestyle. Nothing happens ae 
of starting from the bottom and working my way Up. 


still succeeding. 


Hard work and dedication are 
in the world of broadcasting: 
in this industry. man example 
still working, still learning, and 


The best way to # 2 What are you good at? I've been an athlete 


i ina? What makes you happy od at 1s) 
ae RU watching sporting events, reading and listening about spor 
my whole 
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me to my sports broadcasting career: When is ae 
evolves from your interests, it will never tee 


burden. Andria Petrillo 


GO OUT 
THERE AND 
‘NETWORK! 


Nursing is not just an academic 
program; it is a profession. The 
Bachelor of Science in Nursing pro- 
gram clearly makes the connection 
between the knowledge side of 
nursing and the professional side. 


sional organizations advocate for 
students to become actively 
involved in the profession of nurs- 
ing, to enrich and enhance the 
~ learning and development of pres- 
- ent and future nurses. This is crucial 
to building a system that can sup- 
port and sustain itself. One of the 
most important things to remem- 
ber is that nursing is a very social 
_ profession. To get the most out of 
nursing, be as social as possible: go 
out there and network, get 
involved in your local school, and 
' work closely with other nursing 
_ professionals, who will guide you. 


Nursing is a caring profession, and 
caring has no boundaries. With 
this philosophy, | got involved with 
nursing student organizations 
such as the Canadian Nursing 
: Students’ Association and the 


of which | am the current presi- 
~ dent. But this is just the tip of the 
iceberg; there are many nursing 
associations with which to get 
' involved and many activities and 


The faculty, students, and profes- - 


' Nursing Students of Ontario (NSO), 


WILL HAS THIS TO ADD: 


“Co-op is the experience of a lifetime. Not only can 
you learn and have fun at the same time, you can tr 


a career in the workforce and ensure it’s what you 


want to do as a lifetime career.” 


conferences that will enrich your 
life. | have been to conferences 


across Canada and to the 
International Council of Nurses 
conference in Taiwan. The Model 
World Health Organization, organ- 
ized by the NSO and created by 
NSO executive director Jennifer 
Yoon and me, reaches out to all 
health profession students to 
encourage them to become 
involved in health matters interna- 
tionally and to mobilize resources 
to bring about change. 


Nursing has two streams of stud- 
ies at the postgraduate level — the 
academic and the practical. 
Students can pursue their aca- 
demic dreams from a bachelor’s 
degree all the way to a doctorate, 
or they can learn the expanded 
clinical role of a nurse practitioner. 
This practical aspect of academics 
makes nursing particularly inter- 
esting, marrying the knowledge 
with the competencies of nursing. 


| am about to graduate from the 
bachelor’s degree nursing pro- 
gram and will soon have to 
choose whether to pursue post- 
graduate education or move into 
the workforce. My friends and the 
networks | can tap into will defi- 
nitely help guide me to become a 
professional who works to pro- 
mote health for all. 


Vincent Chapland Lee 
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section 3 


TOGETHER WE ROCK! 


Since graduating from Durham College's journalism program in 2005, John Draper has made some out- 
standing career and community achievements, earning a place as one of the most distinguished graduates 
n the college's 40-year history 


john demonstrates his sense of entrepreneurship through his business, Together We Rock! Since its creation 
n 2006, the company has promoted leadership and learning through a series of presentations and a 
school program designed to promote accessible and inclusive communities. As an individual with a disability, 
John uses his personal experiences and sense of humour to inspire citizens to effect social change. To 
date, over 5,000 people have responded positively to his Together We Rock! message. 


Both before and after graduating, John received numerous awards and accolades, including becoming the 
first-ever recipient of the Durham College/University of Ontario Institute of Technology Accessibility 
Advocate Award for his tireless work in promoting accessibility for all individuals on campus and throughout 
the community 


He also earned the Glenn Crombie Memorial Award in 2005 from the College Committee on Disability 
issues, for his outstanding contributions to students with disabilities or to the field of disability services 


in the Ontario college system. That same year John received the Lisa Christine Evans Memorial Scholastic 
Achievement Award (a U.S. award) in honour of his “altruistic efforts to enlighten minds and enhance the 
future of education.” In June 2007, Durham College recognized John as an Alumnus of Distinction at its 
convocation ceremony 


"Durham College,” says John, “provided the opportunity to enhance my knowledge and skills in journalism 


to enable me to pursue a career as an entrepreneur in the communications field.” 


He is a member of the Canadian Association of Journalists and the International Society for Augmentative 
and Alternative Communication. As a volunteer, he served on the Canadian Committee for the United 
Nations on the Rights of the Child, established by the Canadian Institute of Child Health. He is currently a 
member of the TD Canada Trust Accessibility Advisory Group, as well as a research contributor to the Micro 
Enterprise Employment research project for Pennsylvania State University. 


John has contributed articles to several newspapers and other publications. He frequently visits his alma 
mater as a quest lecturer, promoting accessible and inclusive communities. 
JOHN’‘S ADVICE: 


“Always believe in your potential; be 
committed to your dreams even in the face of 
challenges, and you can realize success.” 


P.38 ONTARIO PROSPECTS 2008 


“| absolutely 
love my job 
and the 
direction it is 
taking me.” 


ATTITUDE 
EVERYTHIN 


As a high school student, 
Marisa Havens was interested 
in becoming an engineer but 
decided she preferred a more 
“hands-on” approach. “The 
Project and Facility Management 
program at Conestoga College 
seemed like the perfect oppor- 
tunity for the future career | was 
seeking,” she says. 


At Conestoga, Marisa received 
numerous scholarships and 
awards, including the President's 
Degree Entrance Scholarship, 
and the Architecture Academic 
Proficiency Award in her first, 
second, and third years. She was 
also named the recipient of the 
provincial and national Co-op 
Student of the Year Award in 
2006 by Education at Work 
Ontario and the Canadian 
Association for Co-operative 
Education. Her program involved 
four work-term opportunities, 
but she discovered her true 
niche when she worked for 
Aecon Industrial in the construc- 
tion project management field. 
This co-op experience led to her 
current role as a project coordi- 
nator for the same company. 


In this capacity, Marisa is 
responsible for budget adminis- 
tration and effective planning 
and scheduling of work, which 
involves a wide range of com- 
munications with field personnel, 
subcontractors, engineering firms, 
and clients. She troubleshoots 
issues with all of these players 
and ensures that management is 
aware of progress and any risks 
or problem areas. “! absolutely 
love my job and the direction it is 
taking me.” 


The program Marisa took pro- 
vided a solid basic understand- 
ing of the fundamentals of the 
construction industry, and the 
co-op work terms offered valu- 


/ 
/ 


+ 4 


|S 
G 


able experience. Group studio 
projects on campus also 
allowed for students to choose 
a role on the basis of their 
career interests. Once Marisa 
decided on project manage- 
ment, she took this role in stu- 
dio group assignments. “This 
allowed me to gain valuable 
leadership experience through 
focusing specific interests of 
individual team members on 
one common goal,” she says. 


When asked about her fondest 
memory of Conestoga, Marisa 
spoke warmly about the all- 
nighters before studio presen- 
tations. Although stressful at 
the time, these sessions provided 
moral support and an opportu- 
nity to form true friendships 
and bonds. 


Her advice for new graduates? 
“Attitude is everything.” Marisa 
firmly believes in treating every- 
one with respect and kindness. 
“Although your position may be 
more prestigious than someone 
else’s, that doesn’t mean you 
can't learn something from 
everyone you meet,” she says. 
"Your everyday interactions 
speak louder than you ever 
could. They define who you are.” 


THE ILC ALTERNATIVE 


MGA LAR oe here 


FINANCING YOUR POSTSECONDARY EDUCATION 


Do you know someone looking for an alternative way to earn his or her diploma? for 
students of any age, the Independent Learning Centre ae: eke verre oe dee 


obtaining a diploma or academic credits. 


Students in high school who need to be away | 


from class for extended periods due to athletic 
or artistic pursuits or for health reasons can ask 
their guidance office about taking ILC COUTSES 
as a way to earn their credits. : 


Adults who left the educational system before 
earning a diploma can enrol in our high school 
credit courses at any time of the year, Courses 
are presented in a blended learning format, 
which gives students the flexiblity to take con- 
trol of their studies and learn in a way that suits 
them best. Many people take specific credit 
courses to qualify for admission to postsec- 
ondary programs, while others just want the 
satisfaction of finally having that diploma! 


The General Education Development (GED) test 
is a series of tests that allows candidates to 
prove that they have acquired knowledge, 
through training and other experience, that is 
equivalent to that of a high schoo! graduate. 
The tests can be written year-round in English 
or French at various testing locations across the 
province. People who pass the intensive seven- 
hour test will receive the Ontario High Schooi 
Equivalency Certificate, generally accepted for 
admission to postsecondary programs and for 
advancement in the workplace. 


Every year, the ILC hosts a graduation and 
awards ceremony to celebrate the achieve- 
ments of its students. Last November, students 
gathered from across Ontario at the Royal 
Ontario Museum to don cap and gown and 
accept their high school diploma or equiva- 
lency. For many, the moment came after years of 
studying between: jobs, caring for children, or 
treatment for illness. 


This year, the Honourable Kathleen Wynne, 
Ontario Minister of Education, presented diplo- 
mas to graduates and congratulated each one of 
them for their commitment to lifelong learning. 


was ‘tough ad challenging, "Gradua on from _: 


high school is not considered an accomplish- 


ment for many; however, given my difficult cir- 


cumstances, graduating from high school i is one 
of my greatest accomplishments.” 


For a few years, Roy was unable to attend the 
traditional school system, but he had a dream 
of working with troubled youth. He knew that 
the only way for him to do this was to complete 
his high school education and get to college. 
With the help of his aunt and after many 
internet searches, he discovered the ILC. At first 
he found it difficult, but motivation from several 


sources helped Roy persevere. “My family really 


motivated me and the excitement of attending 
college did, too,” says Roy. “The ilLC] guidance 
counsellor and my teachers were extremely 
supportive. Overall, | am very grateful to the ILC 
in many ways. The variety of courses and sup- 
port that students are given is oustanding.” 


Roy has a few simple goals in life: to fulfil his 
parents’ wish for him to graduate from college, 
to be a positive role model to his younger 
siblings, and to become a functional member of 
this society. Through his hard work and the help 
of the ILC, Roy is well on his way. 


YOU CAN LEARN MORE AT THE FOLLOWING WEBSITES: 


Contact the IL 


C for | 
information: OES 
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\ = Occupations in business and public administration can range from court officers and property administrators to insurance claims WHERE CAN | FIND OUT MORE? 
a S adjusters and managers in a wide range of businesses and in government. This category also includes the following professions Canadien © of Bookkeening / www.clch.co 
& . =" : . 
5 i Purchasing managers Publicity and information officers Accountants and auditors Record keepers Human resources Chartered Accountants of Canada / www.cica.ca 
< — Managers Insurance brokers and agents Claims adjusters Accident investigators Real estate agents and brokers Canadian Management Centre / www.cmetraining.org 
th Certified General Accountants of Ontario / www.cga-ontario.org 
= : : ‘ P is Management Accountants of Canada / www.cma-canada 
Financial managers Financia investmen ager r . -“ 
<~ : Jab ; reqeiysts Saenpiney wg imran Jibs Peace = es niga Chartered Accountants of Ontario / www.ica0.on.ca 
“__ Insurance adjusters and claims examiners User support technicians Administrative officers Customer service, information, and “9 
-— qelated clerks insurance Bureau of Canada / www.ibc.ca 
sh , . Logistics Institute / www.loginstitute.ca 
Over the next few years, the outlook for work in these careers is good, but new entrants will need higher levels of formal educa- SRR GS 
4 AREY S| ; Office Workers Career Centre / www.officeworkers.org 
tion and a lot more familiarity with computers than in the past. 
c agement Association of Canada / www.pmac.c 
om Career opportunities are expected to be promising in the skilled trades. Shortages in many skilled trades have been predicted due WHERE CAN | FIND OUT MORE? 
2 to a combination of economic growth and worker retirement. i at Renate aa 
is www.aiacanada.com 
Se ; , ay 
= ; f ; arias / ; Automotive Parts Manufacturers Association / www.apma.ca 
Per Construction managers plan, organize, direct, and evaluate the activities of a construction company or a construction depart- Canatiian: Apprenticeship Forum / waw.caf-fca.ong 
he ment within a company, under the direction of a senior manager. PAS ST ine RK rigoe | 
fi Canadian Automotive Repair and Service Counc! 
ts Manufacturing managers plan, organize, direct, and evaluate the operations of a manufacturing company or a production wwiw.Cars-council.ca 
3 “= . q he sop pe sn e gar rei : Ontario Construction Secretariat / www.iciconstruction.com 
A Refrigeration and air-conditioning mechanics install, maintain, and repair residential central air-conditioning systems, and Ontario Trucking Association / www.ontruck.org 
*. commercial and industrial refrigeration and air-conditioning systems and combined heating and cooling systems. Skilis Canada (promotes trade/technical careers) 
Ce Automotive service technicians and truck mechanics inspect, repair, and service mechanical, electrical, and electronic wivw, skiliscanada.com 
ep. 
systems and components of cars, buses, and trucks. Careers in Construction / www.careersinconstruction.ca 


Electricians lay out, assemble, install, test, troubleshoot, and repair electrical wiring, fixtures, control devices, and related equip- 
ment in buildings and other structures. 


Plumbers install, repair, and maintain pipes, fixtures, and other plumbing equipment used for water distribution and waste- 
water disposal in residential, commercial, and industrial buildings. 


Construction millwrights and industrial mechanics install, maintain, and repair stationary industrial machinery and mechanical equipment. 
Truck drivers operate heavy trucks to transport goods and materials over urban, interurban, provincial, and international routes 


Sales and service industries require a mix of people with a diverse range of skills. Career areas in Canada’s sales and service sector include 
the following: 

Purchasing agents and officers Hairstylists Retail trade managers Technical sales specialists, wholesale trade Retail sales- 
persons Chefs Sales, marketing, and advertising managers Restaurant and food service managers 


Purchasing agents and officers purchase general and specialized equipment, materials, and business services for use or for 
further processing by their companies. 


Hairstylists cut and style hair and perform related services. 


Retail trade managers plan, organize, direct, and evaluate the operations of businesses that sell merchandise or services 
directly to customers. They work in large and small retail stores. Some are also self-employed store owners or franchise operators. 


Technical sales specialists, wholesale trade sell a range of technical goods and services such as scientific and industrial 
products, telecommunications services, and computer services to governments and domestic and international commercial and 
industrial companies. 

Retail salespersons sell, rent, or lease a range of technical and non-technical goods and services directly to consumers 

Chefs plan and direct food preparation and cooking activities, as well as prepare and cook meals and speciality foods 


Sales, marketing, and advertising managers plan, organize, direct, and evaluate the activities of companies and departments 
involved in commercial, industrial, and wholesale sales, marketing, advertising, and public relations. 


Restaurant and food service managers plan, organize, direct, and evaluate the operations of restaurants, bars, cafeterias, and 
other food and beverage services. 
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WHERE CAN 1f FIND OUT MORE? 


Canadian Apparel Federation 


WWW.apparel.ca 
ciation of Importers and Exporters / 


www.ccice.ca 


ederation 


taurant and Foodservices Association / 


www.retailcouncil.org 
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EMPLOYMENT ONTARIO 


www.ontario.ca/employmentontario 


it's a place to start when you don’t know where to start! The 
Employment Ontario website directs students who are looking 
for summer jobs and people looking for employment or who 
want to start their own business or become apprentices to 
the information they need to help make their search a success. 


Faso” Eons “aneh "ons The website features a database that provides information 
about local service delivery partners, so you can find out 
what resources are available in your own neighbourhood. It 
also provides detailed program descriptions — not only in 
English and French, but also in 23 other languages, includ- 


ing Aboriginal languages. 


Employers are increasingly demanding workers with higher levels of skill and education. Between 
1990 and 2007, employment of individuals with university education in Ontario more than doubled. 
Employment for college graduates continues to increase, Employment growth among those with high 
school education increased only marginally, while employment among those with incomplete high 


school education declined. 
Here's a hint on how to use the website to gain an edge 


when you look for a job: check out the section for employ- 
ers, and when you go for an interview, bring along informa- 
tion about wage incentives for employers that may encour- 
age a business to hire you! 


www.ontario.ca/employmentontario 


iB ace Laas ate ree pe A if you have a question about a program, call the 
i Univers High School Less Than High Schos — ie Employment Ontario hotline at 1-800-387-5656, 
deine or 416-326-5656 in Toronto. 
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Your guidance office and your local library have un 


COLLEGES 


www.ontariocoll 


Algonquin College of Applied Arts 
and Technology 
admissions 6) 
revuiner 


todd free 


Cambrian College of Applied Arts 
and Technology 


plrone 5-566-81 
reyritrar 5566-8 xt 
tall free 8 af 4 


Canadore College of Applied Arts 
and Technology 


et 
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Centennial College of Applied Arts 


and Technology 
plone 6 {89 
tall free 68-4419 


Collége Boréal 


phone c 


toll free 1-8 36 1-66 


Conestoga College Institute of 
Technology and Advanced Learning 


9 Ff 


phone 519-74 


Confederation College of Applied 
Arts and Technology 


Rox 398 
ation 
Jer Bay ) aw) 
phone 807-475-6110 


toll free (Onrarte, Manitoba) 
1-800-465-5493 
www.confederationc.on i 
Durham College of Applied Arts and 
Technology 


PO Box 385 


mcoe St. N 
i a, Ontar H 7K4 
phone 905-721-2000 
toll free 1-800-461-3260 


ww. durhamcollege.ca 


Fanshawe College of Applied Arts 
and Technology 


/ BOX 3 


phone 519-452-4100 


www. fanshawec.on,ca 


George Brown College of Applied 
Arts and Technology 
F MST 2T9 

phone 416-415-2000 
tall free 


1-800-265-2002 


www.georgebrown.ca 


Georgian College of Applied Arts 
and Technology 

1 Geor iar an 

0 L4M 3X9 

phone 705-728-1951 


WWw.georgianc.on.ca 


Humber College Institute of 

Technology and Advanced Learning 

lege Blvd 

phone 416-675-6622 
www. humberc.on.ca 


205 Humber C 


La Cite collégiale 


Ri p Je de | Aviation 

Dttawa, Ontario K1K 4R3 

shone 613-742-2483 
toll 1-800-267-2493 
oll free OU" é ‘ 


www. lacitec.on.ca 


Lambton College of Applied Arts 
and Technology 


145 ndon Rd 
Sarnia, Ontario N7S 6K4 
phone 19-542-7751 


i a ls tt at i lt ll la A, sh 


Loyalist College of Applied Arts and 
Technology 


— 7 
J Bom 4k 


6 Wal eo Loy Rd 
Batley so KBN $89 
phone 613-3? 13 


Mohawk College of Applied Arts 
and Technology 


phone 905-575-121 


aw IT wk ege 


Niagara College of Applied Arts and 
Technology 


vrengnd, U 4 


phone 905-735-2211 


admaissions ext. /O16 


Northern College of Applied Arts 

and Technology 

4715 Highway 101 East 

PO Box 3211 

Timmins, Ontario P4N 8R6 

phone 705-235-3211 
www.northnermnc.on.ca 

St. Clair College of Applied Arts and 

Technology 

2000 Talbot Rd. W. 


Windsor, Ontario N9A 654 


phone 519-966-1656 
admusstons 519-972-2759 
www.stclaircollege.ca 


St. Lawrence College of Applied Arts 
and Technology 

100 Portsmouth Ave 

Kingston, Ontario K7L SA6 

phone 613-544-5400 


Sault College of Applied Arts and 

Technology 

PO Box 60 

443 Northern Ave 

Sault Ste. Marie, Ontario P6A SL3 

phone 

toll free 
Www. Saultc.on.ca 

Seneca College of Applied Arts and 

Technology 

1750 Finch Ave. E 

Toronto, Ontario M2) 2X5 

phone 416-491-5050 


WWW.senecac.on.ca 


Sheridan College Institute of 

Technology and Advanced Learning 

1430 Trafalgar Rd 

Oakville, Ontario L6H 2L1 

phone 905-845-9430 
www.sheridaninstitute.ca 


Sir Sandford Fleming College of 
Applied Arts and Technology 

599 Brealey Dr 

Peterborough, Ontario K9) 7B1 

phane 705-749-5530 


www. flemingc.on.ca 


UNIVERSITIES AND OCAD 


WWW .o0uac.on.ca 


For information on admission requirements, 


programs, fees, and residences, contact 


Brock University 


500 G enndge Ave 
St. Catharines, Ontario 12S 3A1 
phone 905-688-5550 


Www DFOCKU.Ca 


Carleton University 


x cos 

phone 613-520-7400 

tad] free (Qutarw, (Quebec) 

1-888-354-4414 

University of Guelph 

phone 519-824-4120 
Ww juelph.ca 

Lakehead University 

955 Oliver Rd 

hunder Bay, Ontano P78 SE1 

phune 807-343-811 

toll free (Ontario, Manitoba, 

Saskatchewan) 1-800-465-3959 
NWN rehe J1.Ca 


Laurentian University 

935 Ramsey Lake Rd., 11th Floor 

Sudbury, Ontario P3E 2C6 

phone 705-675-1151 

toll free 1-800-263-4188 
www.laurentian.ca 

McMaster University 

1280 Main St. W 

Hamilton, Ontario L8S 418 


phone 905-525-9140 | 


www. mcmaster.ca 


Nipissing University 

PO Box 5002 

100 College Dr 

North Bay, Ontario P1B 8L7 

phone 705-474-3450 
toll free. 1-800-655-5154 


Www.unipissing.ca 


Ontario College of Art & Design 
(OCAD) 
100 McCaul St 
oronto, Ontario MST 1W1 
phone 416-977-5311 
www.ocad.ca 


University of Ontario Institute of 

Technology 

2000 Simcoe St. N 

Oshawa, Ontario L1H 7L7 

phone 905-721-8668 

toll free 1-866-844-U0OIT (8648) 
WWW. UOit.ca 


University of Ottawa 

550 Cumberland St 

Ottawa, Ontario KIN 6N5 

phone ssagiiet: 613-562-5800 

toll free 1-877-868-8292 
Www.uottawa.ca 


Queen's University 
99 University Ave 
Kingston, Ontario K7L 3N6 
phone 613-533-2000 
Www.queensu.ca 
Royal Military College of Canada 
PO Box 17000, Stn. Forces 
Kingston, Ontario K7K 7B4 
phone 613-541-6000 
WWW.IMC.Ca 
Ryerson University 
350 Victoria St 
Toronto, Ontario M5B 2K3 
phone 416-979-5000 
WWw.tyerson.ca 
University of Toronto 
St. George Campus 
27 k ng's College Circle 
ronto, Ontario MSS 1A1 


phone 416-978-2011 


see & & & & RR ABS DOS OER SH Be 


Trent University 
1600 


Vis Q he 
West Bank D 


Peterborough, Ontario K9/ 788 

phane 705-748-1013 

wil free 1-888-739-8885 
, 


www. trentu.ca 


University of Waterloo 
\ linivercity Ave VA 
, University Ave. ¥ 


Watering Ontano NL 3G! 
vate . DU WAL SL 


University of Western Ontario 
1151 Richmond St 

London, Ontario N6A SBS 

phone 519-661-2111 


www. UwWO0.Ca 


Wilfrid Laurier University 
75 University Ave. W 

Waterloo, Ontario N2L 3C5 

phone 519-884-1970 


www.wiu.ca 


University of Windsor 

401 Sunset Ave 

Windsor, Ontario NOB 3P4 

phone 519-253-4232 

toll free (Ontario, Quebec) 
1-800-864-2860 
Aww .uwindsor.ca | 


York University 

4700 Keele St 

Toronto, Ontario M3) 1P3 

phone ie 416-736-2100 | 
Www. YOrKU.Ca | 


DISTANCE EDUCATION AND 
ONLINE LEARNING 


Contact North/Contact Nord: Distance 
Education and Training Network 


if there is no listing for Contact 
North/Contact Nord in your local tele 
phone book, call 1-877-999-9149, go to 
www.contactnorth.ca, or contact one of 
the two regional coordinating centres 


Northwest Headquarters 

1139 Alloy Dr., Suite 104 

Thunder Bay, Ontario P7B 6M8 

phone 807-344-1616 
far... - 807-344-2390 


Northeast Headquarters 

410 Falconbridge Rd., Unit 1 

Sudbury, Ontario P3A 484 

phone 705-560-2710 
fax.... 705-525-0136 


Eastern & Southern Ontario Distance | 


Education and Training Network 
toll free 1-866-920-8283 
www.contactbrucecounty.ca 
www.contactchathamkent.ca | 
www.contacthastingscounty.ca | 
www.contactorleans.ca 
Wwww.contactprescottrussell.ca 


OntarioLearn.com — a consortium of 

22 English colleges offering online 

courses and programs 
www.ontariolearn.com 


REGISTERED PRIVATE | 
CAREER COLLEGES 


For information about registered private 
career colleges, visit 
Www. serviceontario.ca/pcc 


Or contact 


Superintendent of Private Career 


Colleges 

Ministry of Training, Colleges and 
Universities 

900 Bay St, 9th Flooe Mowat Block 
Toronto, Ontario M7A 112 


phone 416-314-0500 
fax 416-314-0499 
soll free 1-866-330-3395 


www.edu.gov.0n cafeng/generaliprivate html 


ABORIGINAL INSTITUES 
CONSORTIUM 


Anishinabek Educational Institute 

311 Jubilee Rd 

RR1 Muncey-Delaware First Nation 

Muncey, Ontario NOL 1¥0 

plume 519-289-0777 

fax 519-289-0379 
www anishinabek.ca 

Click on “Anishinabek Nation” and then 

“Anishinabek Directory.” 


First Nations Technical Institute 
3 Old York Rd., RR1 
Deseronto, Ontario KOK 1X0 


phone 613-396-2122 

fax _ 613-396-2761 
www. fnti.net 

lohahi:lo Akwesasne Adult Education 

PO Box 579 

Cornwall, Ontario K6H 513 

phone 613-575-2754 

flt& 613-575-1478 


Kenjgewin Teg Educational Institute 
30 Lakeview Dr, PO Box 328 
M'Chigeeng First Nation, Ontario POP 1G0 


phone vcpere vere, FOS-377-4342 
faux ; csv vee LOS-377-4379 
www. ktel_net 


Ogwehoweh Skills and Trades 
Training Centre 

16 Sunrise Court, PO Box 69 
Ohsweken, Ontario NOA 1MO 


phone. 519-445-2222 
fax 519-445-4777 
WWw.osttc.com 


Oshki-Pimache-O-Win Education and 
Training Institute 

106 Centennial Square, 3rd Floor 
Thunder Bay, Ontario P7E 13 


phone 807-626-1880 
fax 807-622-1818 
| toll free... 1-866-636-7454 

www.oshki.ca 


Seven Generations Education Institute 

1455 Idylwild Dr, PO Box 297 

Fort Frances, Ontario P9A 3M6 

phone 807-274-2796 

fax 807-274-8761 
www. 7generations.org 


Six Nations Polytechnic 
PO Box 700 
Ohsweken, Ontario NOA 1MO 


| phone 519-445-0023 


fiex 519-445-4416 
www. snpolytechnic.com 


The office 


Aboriginal Institutes’ Consortium 

188 Mohawk St 

Brantford, Ontario N3S 2X2 

phone 519-759-3725 

fax 519-759-5616 
www. aboriginalinstitute.com 
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WSIB VIDEO CONTEST 


Play a part in health and safety education 
for young workers 


Often because of what they didnt know, young workers 15 to 
24 years of age accounted for approximately 18 per cent of 
Ontario's. allowed lost-time and no-lost-time claims between 
2001 and 2005. During this period, there were also 52 traumatic 
fatalities for young workers under 25 years of age. In 2006, 
10 young Ontario workers, age 15 to 24, lost their lives due to 
work-related injuries and illnesses. 


Make sure you é/ow! Learn about workplace health and safety 
issues in an interactive and creative way by participating in the 
annual Workplace Safety & Insurance Board (WSIB) Student 
Video Contest. Create a video to tell your friends about the 
importance of workplace health and safety. You might even win 
cash for yourself and your school. Each spring, winners are 
announced publicly, honoured at a ceremony, and featured on 
the WSIB and Young Worker Awareness websites. Many past 
winners have also been featured in their local newspapers and 
recognized in their communities. 


All Ontario high school students can participate. Entries are 
judged by representatives from the WSIB, the Ministry of 
Education, and the Ministry of Labour, using predetermined 
judging criteria. Cash prizes are awarded to first-, second-, and 
third-place winners, and their respective schools receive match- 
ing cash amounts, Awards of merit for special achievements are 
also given. 


The 2007 contest was a great success and had entries from high 
school students across the province. Here are the winners: 


Kyle Scheib, from H.B. Beal Secondary School in London, for his 
video The Art of Staying Alive 


Eric Ferguson, from Ernestown Secondary School in Odessa, for 
his video Jrreplaceable 


Gemma Fairfull, Erin Lowry, and Simone Smith, from John 
F Ross Collegiate and Vocational School in Guelph, for their 
video Work Safe 


This enthusiasm demonstrates a growing awareness among 
Ontario's youth of the importance of workplace health and safety. 
But there’s still more to do! Teachers of technological education 
and arts can use the contest as a class project to meet curriculum 
objectives for health and safety. The contest also provides an 
opportunity for students to prepare a video to use in their post- 
secondary school application portfolios. 


Visit www.youngworker.ca 
for contest information, rules, 
and an entry form, and 
http://prevent-it.ca for more 
information. And remember: 
there really are no accidents. 


EMPLOYMENT ONTARIO HOTLINE 1-800-387-5656 
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ww.ontario.ca/employmentontario 
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CAREER EXPLORATION ; 


‘Making Career Sense of Labour 


‘Ontario Job Futures 
_www.ontariojobfutures.ca/home_ | 


| raining Career and Worker } 
Information ~ Service Canada 


“www jobsetc.ca H 
| a a 
“VECTOR (Video Exploration of 


‘Careers, Transitions, Opportunities 
‘and Realities) | 


) www.vector.cfee.org 

WORKink ~ Canadian Council on 
Rehabilitation and Work 
“www. workink.com 
| 
Youth in Motion 

“www. youth-in-motion.ca | 


APPRENTICESHIP 
CAREERS | 


“apprentices 


“Apprenticesearch. com — Halton 
Industry Education Council 


"Www. apprenticesearch.com 
Canadian Apprenticeship Forum 

www.caf-fca.org 
“Ontario Youth Apprenticeship 
Program 

www.oyap.com 
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Who Cares About Skills? - 
Employment Ontario 
www.edu.gov.on.ca/skills.htm! 
c OURSES 

Keo /Icampusprogram. aeeadan 


4 


) DistanceStudies.com 


_www.educationcanada.cmec.ca. 
Independent Learning Centre 
_www.ilc.org 

“Ministry of Education and 

Ministry of Training, Colleges 

and Universities ; 
“www.edu.gov.on.ca 
Ontario College Application 
Services 

'www.ontariocolleges.ca 


_OntarioLearn.com 

-www.ontariolearn,com 
Ontario Universities’ Application 
Centre 

/ WWW.OUaC.On.Ca 


SchoolFinder.com 
_www.schoolfinder.com 


_StudyinCanada.com 
www. studyincanada.com | 


STUDENT LOANS 
AWARDS, AND GRANTS 


National Student Loans Service 
Centre 


_ www.canlearn.ca/cgi-bin/gateway/ 
-Canlearn/id/nsisc.asp 


Ontario Student Assistance 
Program 


" http://osap.gov.on.ca 
-ScholarshipsCanada. com om 


. 


ww, scholarshipscanada.com 


(muanaaratoon 
_www.studentawards.com 
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Canadajobs.com 
www.canadajobs.com 


Canadian Forces Recruiting 
www.rectuiting.forces.gc.ca 


Recent Graduates 
| www.careeredge.ca 


CooljobsCanada 
www. cooljobscanada. com 
| ; 
Employment Ontario ~ Ministry of 
“Training, Colleges and U 
www. ontario.ca/employmentontario 


somone 


Career Edge — Internships for | 


www. exchanges. gc.ca 


Job Bank — Service Canada 
www, jobbank.gc.ca 


Job Bus Canada 
sis scan 
Job Connect 


Www. .edu.gov.on.ca/eng/training/ 
cepp/aboutjc.htm| 


Jobs.gc.ca - ~ Public Service 
Commission of Canada 


http./jobs-emplois.gc.ca 


JobShark 
www. jobshark.ca 


“Monster.ca 
http: iobsearch.monster.ca 


Ontario Internship. Program 
www. internship.gov.on.ca 


Ontario Public Service Careers 
www.gojobs.gov.on.ca 


Ontario's Minimum Wage - 
Government of Ontario 


-www.labour.gov.on.ca/info/ 
minimumwagert index.html 


Persons with Disabilities s Online - - 
Service Canada 


_www.pwd-online.ca 


Working.com 
http://working. canada, com 


Workopolis.com 
-www.workopolis.com 


“Youth.gc.ca ~ Service Canada a 
-www.youth.gc.ca 


Youth Opportunities Ontario * 
(includes summer jobs) 


www. youthjobs.gov.on.ca 


STARTING A BUSINESS 
Canada Business — Services for 
Entrepreneurs 
www.canadabusiness.ca 
Canadian Innovation Centre 
www. innovationcentre.ca 
Canadian Youth Business 
Foundation 

www.cybf.ca 

EnterWeb 
www.enterweb.org 


Industry Canada 
http://ic.gc.ca 
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ESOURCES FOR 
INTERNATIONALLY 
TRAINED INDIVIDUALS ~ 


ESOURCES FOR 
ABORIGINAL PEOPLE 


‘edie = — pr 
"www. greatsn.com “Ontario & 
{ } 
“indian and Northern Affairs ie: alam 

; Skills for Change 
wmowancinac9ce@ __musiliforchange org 
Miziwe Biik Aboriginal Employment Toronto Region Immigrant 
and Training ~ Toronto Employment Council 
www. miziwebiik.com www.triec.ca 
_ Native Women's Association of Work Destinations 
seep ae www.workdestinations.org 
“Ontario Ministry of Aboriginal Word Education Services Canada 
Cap www.wes.org/ca 
www.aboriginalaffairs.gov.on.ca 
Spirit and Youth (SAY) Magazine 


WHERE TO AC 
THE (INTE Ree 


if you can’t access the Internet at home. youl may be able 
to access it free by going to one of the {o\lowing 


BSS 


